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NATURE, OBJECTIVES, AND STRATEGIES:
The Members present their report and the audited financial statements for the year ended 31 July 2022.
Legal status

The Corporation was established under the Further and Higher Education Act 1992 for the purpose of conducting
the activities of DCG. DCG is an exempt charity for the purposes of Part 3 of the Charities Act 2011. DCG was
incorporated on 1 January 2002.

Mission, vision, and values

DCG’s mission as set by the Corporation is to “predict and serve the needs of our business and civic communities
by preparing students for the next stage of their lives” including:

advancement to further study, including preparation for university life
success in the world of work, business start-up and career development
social progression and positive citizenship

independent living

VV VYV

DCG has high aspirations for its community and its vision, strategic intent and ambitions outline these. DCG will
continually strive to ‘create world class, accessible opportunities’ that inspire our students, widen their horizons
and enrich lives’.

Shared values have been approved by the Board, following widespread consultation. They capture the
organisations ethos, commitment and the guiding principles that underpin all aspects of DCG’s work.

» OPTIMISTIC Positive, happy people inspiring success and belief in what can be achieved.

» INCLUSIVE Embracing and celebrating inclusivity, equality and diversity, educating and empowering
individuals.

» HEALTHY Caring about all aspects of well-being, providing an environment that is safe and supportive for
everyone.

» INNOVATIVE Promoting an environment where innovation, ideas and creativity are actively encouraged.

» COLLABORATIVE Proactively working with others, helping each other to achieve common goals as ‘one
team’

Public Benefit

DCG is an exempt charity under the Part 3 of the Charities Act 2011 and is regulated by the Secretary of State for
Education as Principal Regulator for all FE Corporations in England. The members of the Corporation, who are
trustees of the charity, are disclosed on pages 22 to 23.

In setting and reviewing DCG’s strategic objectives, the Corporation has had due regard for the Charity
Commission’s guidance on public benefit and particularly upon its supplementary guidance on the advancement of
education. The guidance sets out the requirement that all organisations wishing to be recognised as charities must
demonstrate, explicitly, that their aims are for the public benefit.
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DCG has a commitment to deliver a significant, measurable public benefit, and a full Public Value Statement,
setting out how DCG adds value to the social, economic and physical well-being of the community served by DCG,
can be found at www.derby-college.ac.uk/corporate-information. The delivery of public benefit is also covered
further within this Members’ Report and this Operating and Financial Review.

In delivering its mission, DCG provides the following identifiable public benefits through the advancement of
education:

e High-quality teaching and support which inspires individuals to exploit the knowledge, skills, and
attitudes acquired during their learning journey, to make the changing differences to their personal
success and social mobility;

e Widening participation and tackling social exclusion, thereby contributing to community cohesion and
positive social action, targeting behavioural, cultural and aspirational challenge; and

e Stronglinks with employers, industry, and commerce providing “job ready” students, thereby supporting
economic growth and social prosperity through the provision of the skills and attitudes required by
business to compete now, and in future domestic and global markets.

Implementation of the strategic intent

Strategic review and planning

During 2021/22 the Corporation continued to monitor the performance of the College against the strategic plan
approved in December 2019 which includes core curriculum, teaching, learning and improvement, pastoral and
academic support strategies. Facilitating strategies including Property and Estates, Data and Systems and Human
Resources are key enablers to the corporate strategic ambitions.

Government policy context — strategic reviews

The government published its Further Education (FE) white paper - Skills for Jobs: Lifelong Learning for Opportunity
and Growth in January 2021 and subsequently introduced the Skills and post-16 Education Bill to Parliament in
May 2021, which received Royal Assent on 28 April 2022.

The bill encompasses statutory guidance that has set out key principles to support governing bodies of institutions
within the further education sector to comply with their duty to review provision in relation to local needs, which
applies from 28 June 2022. Governing bodies must undertake regular reviews, at least every three years, or when a
new LSIP is published, if earlier.

DCG commenced a strategic review, as agreed by the Corporation (December 2021) based on the supporting
principles as laid out in the (then) draft guidance, subsequently updated in July 2022. The ongoing review is
focused on four key outcomes for proposal to the Corporation via the Strategic Committee. DCG is well positioned
to integrate the review with its current strategies and curriculum business planning processes to meet the
objectives of the statutory duty in preparation to align its provision and the skills learners need to secure suitable
employment, employer needs and alignment with the forthcoming Local Skills Improvement Plan (LSIP) for Derby,
Derbyshire, Nottingham and Nottinghamshire, due to be published in Summer 2023.
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DCG 2020-2025 Strategy

DCG adopted a strategic plan from the period 1 August 2020 to 31 July 2025. The DCG umbrella corporate strategy
provides a holistic view of DCG, articulating its strategic intent and priorities that steer specific, focused core and
facilitating strategies, curriculum business plans, which in turn inform its peoples’ objectives.

DCG'’s strategic priorities for 2020 -2025 are to:

> Deliver Educational Excellence — students first
» Champion Social Mobility — challenge perceptions, remove barriers
» Enable Economic Prosperity — co-creating future talent

DCG explicit core strategies have their own sense of purpose, but nevertheless, all directly align to its mission and
overarching strategic priorities. These strategies include several focused themes and a wide range of inclusive
curriculum strategies including study programmes, adult and community, career learning, higher education and
apprenticeships, all informed by economic drivers, local, regional and national priorities. Curriculum teaching,
design and improvement is influenced by DCG’s determination to deliver educational excellence, together with its
careers and student experience strategies that seek to encourage and nurture positive behaviours and attitudes,
through a holistic pastoral and academic support programme that prepares students as professionals at work and
as social contributors in life.

DCG facilitating strategies, together with its business support functions, play a crucial enabling role and these
strategies include Property and Estates, Human Resources, Systems and Data, Marketing and Communications,
underpinned by its Financial Plan. Furthermore, its Employer Partnerships strategic framework is critical in putting
employers and employer representative bodies at the heart of its curriculum development, they play a central role
in co-design and delivery to ensure that the education and training people receive is directly linked to the skills
needed for good, productive jobs.

All DCG strategies include annual development plans and a range of KPIs and success measures which are
monitored and reviewed through the organisational meeting structure, a tiered approach from individual one to
ones and team meetings, management and leadership meetings and cross college groups, which report into
themed SLT Boards, governance committees and ultimately the Corporation.

The Corporation monitors the performance of DCG using strategic KPIs measures. The plans are reviewed and
updated each year.

Overview of Achievements - Strategic Impact

Post pandemic, recovering from the significant impacts of Covid-19, the 2021/22 academic year bought about yet
more challenges as the government transitioned the UK to its living with covid strategy.

In a year whereby a generation of young people began their post 16 education journey not having experienced
sitting exams, some experiencing ‘lost learning’ and a lack of opportunities to develop personal skills and
behaviours to support a structured transition from pre to post 16 learning, DCG again demonstrated resilience and
a determination to achieve objectives underlying its strategic priorities and ambitions.

The DCG Annual Review publication highlights its progress towards its strategic ambitions, key achievements and
the positive impact the organisation has made on its students, communities and wider stakeholders.
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An overview of evidence of enactment against its strategic priorities and headline achievements against objectives
set out for 2021/22 are detailed in the tables below.

‘Students First’

Students are at the heart of all that DCG does and this remained paramount in ensuring it continued to deliver an
excellent education to students joining college, having experienced disruption to their education. Many students,
of all ages, experienced a loss of confidence, anxieties or mental health issues. Teachers constantly flexed the
curriculum design and delivery to meet the needs and starting points of students. Support teams adopted further
strategies to strengthen pastoral, welfare and well-being services. Examples below highlight just some of the key
actions that supported DCG’s focus to continue to deliver ‘Educational Excellence’.

‘Challenge perceptions, remove barriers’

DCG serves a diverse multicultural city and county where there are pockets of high levels of deprivation and
communities where there are higher risks of social marginalisation, magnified further because of the impacts of
the pandemic. Increasingly, community confidence to engage and participate in adult and community learning
returned during 2021/22 as DCG continued to broaden it’s part-time, flexible and distance learning offer for
people of all ages. DCG continues to promote fairness, inclusion and equity, rooted in the firm belief that
everyone can thrive and succeed regardless of their background. Again, below are some key headlines to
demonstrate how it is making a difference in ‘championing social mobility’.

‘Co-creating future talent’

Genuine partnerships with employers, rather than mere transactional relationships, underpin the curriculum at
DCG. The government has articulated a clear mandate that a skills-led, post-pandemic recovery is the key to
unlocking the UK’s potential, greater productivity, innovation and economic wellbeing. Now, individuals and
businesses are facing yet more challenges with the impact of the energy crisis and cost of living issues. However,
DCG is privileged to have such strong employer collaborations and partnerships. Both established collaborators
and new partners have continued to commit to its ambitions through its co-design and co-delivery approach.
DCG’s Employment and Skills Boards continue to represent a broad spectrum of sectors and together with the
other employer representative bodies, are pivotal in advising on the advanced and higher technical skills they need
in their workforce to boost productivity and ‘enable economic prosperity’ across the region.

Strategic Priority

Key Achievements / Headlines in 2021/22

Priority One: Deliver Educational Excellence
This means
» Providing every student with an

excellent education - enablingthem
to study a coherent and challenging
curriculum that develops the
knowledge, skills, behaviours,
preparing them to be successful in
future learning, employment and
life

» Driving innovative practice, risk
taking and collaboration across our
community of teaching
professionals

‘Students First’

‘The right results’ — 2021/22 saw a return to externally assessed
examinations. DCG maintained high expectations, however, was
particularly mindful of the many students for whom this was the
first time they would have sat exams. Wide ranging practical,
emotional, academic and pastoral support were key to ensuring
students were well prepared and ‘exam-ready’.

‘Curriculum design’ - to build confidence and improve retention a
revised Level 1 curriculum has been implemented to enable
teachers to increase the use of non-qualification learning, adapt the
curriculum to student needs and interests, and place character
education at the heart, so that students were prepared for
progression and able to confidently move on and up — Level 1
retention increased 7% to 94% during 2021/22.
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Nurturing students to deploy
effective behaviours and attitudes,
preparing them as professionals at
work and as social contributors in
life

Put student views, employer voice
and customer satisfaction at the
heart of our service delivery —
embracing continuous
improvement across all aspects of
our customers’ experience

‘Digital Pedagogy Leaders’ a continued focus on digital technologies
to inspire staff and students with a further 90 teaching professionals
achieving Microsoft Innovator Educator Awards. Students were
supported to develop their digital skills and knowledge through the
online digital skills platform with over 500 unique users and two
third achieving completion certificates in 2021/22.

‘Responsible citizens’ — DCG has continued to instil a strong sense of
citizenship so students become effective members of society.
‘Character Education and Employability’ sessions to develop and
enhance student's world of work behaviours and civic character
continues to widen student’s knowledge and understanding,
beyond their qualification.

‘DCG customer experience’ - Student Voice for 2021/22 highlighted
some excellent outcomes including 99% of students saying that
overall, they were satisfied with the quality of their course. A
review of the DCG Student Voice policy was undertaken during
2021/22. Processes will be enhanced in 2022/23 with the
introduction of a DCG Student Voice App which will enable more
selective, quick and easy surveys.

>

Priority Two: Champion Social Mobility
This means

Developing our breadth of
community provision to engage
with individuals with no or low
qualifications, or those at risk of
social marginalisation - removing
obstacles to learning and
progression

Enabling smooth transition and
engagement with schools and
young people - so they can be
supported from day one and are
best prepared for ‘college life’

Removing barriers for advancement
to Higher Education through of
progression opportunities,
widening participation and
positively impact on students’ life
chances and future earning
potential

Utilising our excellent relations and
engagement with employers, sector
skills bodies and wider stakeholders
to raise awareness of career
choices and industry opportunities,

‘Challenge perceptions, remove barriers’

‘Reaching further’ — DCG continues to play a vital role on raising
aspirations and removing barriers. Post covid, students are taking
advantage of the opportunities of dedicated provision located in the
community and the focused adult provision at the Ilkeston Campus,
where there has been a 100% increase in the short course
programmes which is leading to clear progression routes.

Increased delivery of ‘Essential Digital Skills’ for adults —
completions have more than doubled during 2021/22 keeping the
focus on providing the skills set needed to effectively operate in an
increasing digital world.

‘Successful transitions’ — building on positive partnerships and
feeder school stakeholder engagement, strategies and new
initiatives have focused on information sharing on the most at risk
of becoming NEET — summer transition activities and mentoring
support were planned for those identified as being at the highest
risk.

‘Access to Local Higher Education’ — DCG has continued to provide
opportunities for students to enhance life chances and balance
learning with their work and family commitments. The advantages
of its ‘HE in FE’ options remain an attractive option with increasing
participation from under represented groups in some curriculum
areas, for example, females in professional construction, as well as
increasing accessibility of students from targeted areas of
deprivation. Student survey rates remain very high - 99% of HE
students stating they are satisfied with their course.
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helping us to tackle gender
stereotyping, broadening horizons
and inspiring social progression

DCG has been awarded its fifth Career Mark Gold Award. The
latest report commended DCG for supporting its students and
providing a “crucial role in helping them secure employment
opportunities and become more aspirational”.

‘Sharing Expertise’ - DCG has continued to place inclusion right at
the centre of further education curriculum through its role as one of
three national Centres for Excellence in Special Educational Needs
and Disabilities (SEND).

>

Priority Three: Enable Economic Prosperity
This means

Exploiting business intelligence to
drive strategic intent and inform a
responsive curriculum plan —to
meets the needs of students and
employers, as well as local, regional
and national priorities

Co-designing our curriculum with
employers, to ensure the talent
pool generated is equipped to
effectively transition between
education and industry,
contributing to the productivity and
prosperity of our city, county and
region.

Co-delivering career pathways with
business, to enhance our students’
exposure to ‘world of work’
opportunities and essential life
skills, to supporting positive
destinations into employment

Upskilling and retraining the adult
workforce to meet the needs of the
economy, provide tailored
programmes for employers to
support people and business to
thrive

‘Co-creating future talent’

‘Meeting local needs’ — labour market intelligence, future skills
demand and supply, and local priorities have continued to drive
curriculum developments, co-design and co-delivery with employers
- this intelligence is integral to the current review of how well DCG
is meeting these needs.

During covid, DCG employer partnerships moved online in various
innovative ways. Post-covid, DCG looked to re-establish its
Employment and Skills Boards for all relevant sectors (319
employers and 99 new members engaged).

DCG has long and well-established employer partners that support
students with a multitude of ‘world of work’ encounters. Insight
into Industry Days have given multiple students opportunities to
engage with employers, explore industries further and enhance and
widen their, knowledge understanding, and the behaviours required
for each sector.

During 2021/22 there were c7500 student engagements in work
related activities including c3000 work experience placements.

DCG'’s first cohort of T Level students to complete their programmes
all progressed into positive destinations - either securing jobs,
apprenticeships or university places. The success is testament to
the robust technical frameworks and the support of the DCG
employer partners that afforded and co-delivered the required
industry placements.

‘New initiatives’ —ongoing collaboration with key employers both
large and small has resulted in further projects and pilots to support
co-design and co-delivering, employment opportunities for DCG
students, adults to retrain and reskill for in demand jobs. Examples
include: a co- designed and delivered new adult three-week
programme with University Hospitals of Derby and Burton NHS
Foundation Trust to support the Trust’s administration and clerical
workforce development plans. Everyone who completes the course
will be guaranteed an interview for an administration role at the
Trust.
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Property and Estates Strategy

In 2021/22 DCG continued to enact its Estates and Property strategy; securing external ringfenced capital funding
for the development of facilities to support and enhance the student experience, delivering cost savings and
carbon footprint reductions through investment in environmental initiatives and aiming for long term cost savings
through consolidation of the estate with a reduction in leasehold property.

This included the successful award of the Institute of Technology (IoT) (£5.3m) - a joint venture for the East
Midlands IoT in partnership with Derby University, Loughborough University and Loughborough College, this
includes the development of circa 1200M? of new build on the Roundhouse campus.

There were some significant key achievements across the DCG estate during 2021/22 including:

» The implementation and completion of wave 3 T Level works including the refurbishment of six rooms
within the Stephenson building to generate a materials and testing lab and CAD design studios to
positively impact on availability of specialist resources, accommodating large groups sizes to support
more efficient staff ratios.

» Implementation, development and completion of Skills Development Fund (SDF) refurbishment works.
The conversion and regeneration of redundant catering provision within the engine shed to develop a
state-of-the-art business centre with integrated IT, in a combination of large and small work spaces,
offering a variety of working modes to clients and staff. The Engine Room knowledge exchange centre
provides an professional work environment to serve the needs of our civic and business communities.

> Installation and completion of sustainable heating and energy efficiency measures on Broomfield Hall
campus which involved the removal of an antiquated coal fired district heating system to be replaced with
modern air sourced and water sourced heat pumps. Refurbishment of Lathkilldale facades with window
installation, reroofing of Lathkilldale and Broomfield Hall, the installation of a 40Kwh PV system for energy
generation and use within house, resulting in more efficient use of energy, reduction of carbon footprint,
improved working conditions of employees and risk reduction in campus operations.

» Development of new teaching accommodation to accommodate priority curriculum areas which included
the relocation of existing resources, re-design and refurbishment increasing specialist provision in
response to group sizes and student numbers.

DCG recognises that the ‘Climate Change Emergency’ is one of the most current significant global challenges and
as one of the largest further education colleges with c14,000 students the environmental and sustainability agenda
is a key priority.

DCG has seen a number of major property and estates projects that have had a fundamental impact on reducing
its carbon footprint, from the new Air Source Heat Pumps at Broomfield Hall, which also won the People’s Choice
Award at the European Heat Pump Awards in Brussels, the installation of solar panels across several campus sites,
to the phasing out of mercury filled fluorescent lights replacing with environmental friendly LEDs and the
installation of presence detection lighting controls, which can save up to 55% on electricity consumption.

Whilst these projects have been estates led, the work of the Environmental and Sustainability Officer closely aligns
with curriculum development and delivery priorities in this area. The Head of Land based is the cross-college
curriculum lead for the sustainability agenda and several staff and student led actions have been initiated.

In line with the wider national approach, and reflective of available guidance, the college continued to implement
the interventions required to keep the College Covid secure. These measures make up a Public Health England
“endorsed system of controls” building on the protective measures that we have introduced, implemented and
been in use throughout the coronavirus outbreak and moving forward as we continue to live with covid.
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Financial Strategy

DCG continues to operate within challenging economic times and has worked hard to ensure it remains focused on
a sustainable operating model in order to enable investment in the learning environment and improve financial
health.

Financial objectives

DCG'’s financial objectives are:

1. Financial Health: To achieve ‘Good’ financial performance in 2021/22 and maintain this in 2021/22 as
defined by the ESFA financial health scoring. To be monitored and measured via the monthly management
accounts. Achieved ‘Good’ rating from ESFA in 2021/22, target 2022/23 rating is ‘Good’.

2. Financial Operating Position: To achieve a sector target EBITDA surplus in 2020/21 of 5% and budget to
maintain this for 2021/22 onwards, as calculated by the ESFA methodology. To be monitored and measured
via the monthly management accounts. Achieved 7% in 2021/22, target is 6% in 2022/23.

3. Income generation: Maintain strong commercial income (non-Agency funding) to offset reductions in ESFA
funding. To be monitored and measured via the monthly management accounts. Post-Covid the College has
not pursued the Events business, the focus has been on core provision with growth achieved in
apprenticeship income and expansion of the offer for adult learning.

FINANCIAL POSITION
Financial results

The Further Education Sector has defined EBITDA as the key financial comparator, with a benchmark indicator of
5% to 8%. The table below illustrates that DCG generated a sector EBITDA surplus of £3,908,000 (2020/21:
£2,611,000) and has performed well against this measure. This identifies that DCG is generating funds to reinvest
in its future provision.

Sector EBITDA 2022
£'000
Surplus before other gains and losses
1,110
(per page 39)
Adjust for :
Interest receivable -
Interest / Finance costs (including pension interest) 1,325
Additional cost of pension service 3,075
Depreciation 3,856
Capital Grants (5,393)
Holiday pay accrual (66)
Sector EBITDA surplus 3,908
% of Turnover 7%
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The total comprehensive income of £61,182,000 (2020/21: loss £2,887,000) is stated after accounting for a
significant actuarial gain of £60,048,000 (2020/21: reduction £147,000) in relation to the LGPS defined benefit
pension scheme.

DCG has accumulated reserves of £81,604,000 (2020/21: £20,425,000) and cash and short-term investment balances
of £14,416,000 (2020/21: £10,565,000). There are corresponding creditors for clawbacks of circa £4m. DCG wishes
to continue to strengthen the reserves and cash position.

DCG has significant reliance on the education sector funding bodies for its principal funding source, largely from
recurrent grants. In 2021/22 the FE funding bodies provided 83% of DCG total income.

DCG has two active subsidiary companies, Mackworth Business Services Limited (MBS) and DCG Services Limited.
The principal activity of MBS was the rental of property and event services provision however this stopped in
Summer 2020 and the principal activity of DCG Services Limited is the provision of cleaning services. Any surpluses
generated by the subsidiary is transferred to DCG. In the current year, the loss generated by MBS was £10,000 and
£Nil for DCG Services Limited.

Treasury Policies and Objectives

Treasury management is the management of DCG cash flows, its banking, money market and capital market
transactions; the effective control of the risks associated with those activities; and the pursuit of optimum
performance consistent with those risks.

DCG has a separate Treasury Management Policy in place which was reapproved by the Corporation in December
2020. Short term borrowing for temporary revenue purposes is authorised by the Accounting Officer. All other
borrowing requires the authorisation of the Corporation and shall comply with the requirements of the Financial
Memorandum.

Cash flows and liquidity

At £10,920,000 (2020/21: £9,476,000), net cash flow from operating activities continued to be positive, however
this includes corresponding creditors of circa £4m and investments in fixed assets. The size of the DCG’s total
borrowing and its approach to interest rates has been calculated to ensure a reasonable cushion between the total
interest and repayments.

Reserves Policy

DCG has no formal Reserves Policy but recognises the importance of reserves in the financial stability of any
organisation, and ensures that there are adequate reserves to support DCG’s core activities. The Income and
Expenditure Unrestricted Reserves of DCG of £81,604,000 are represented wholly by Fixed Assets. DCG has made a
substantial investment in facilities, providing a high-quality learning environment. DCG plans to build up cash
reserves over the three-year period 2020 to 2023 however the COVID-19 pandemic has impacted this aim. This will
provide a level of free reserves for broader investment in provision.
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CURRENT AND FUTURE DEVELOPMENT AND PERFORMANCE

Curriculum developments

DCG'’s curriculum offer will continue to respond to the demands of students, employers, and the LEP to meet local
and regional priorities, changing technologies, and industry needs. DCG is taking actions to maintain its reputation
as a pioneer and leader in curriculum co-design and co-delivery with business and employers, responding rapidly to
the Government’s education and skills agenda as laid out in the Skills and Post-16 Education Bill and currently passing
through parliament. It will plan and conduct a strategic review into how well the education and training it provides
meets local need, to have due regard to the forthcoming statutory duty. Key areas of focus include:

e Increasing HTQ curriculum offer linked to T level routes with continued roll out of T Level programmes

e  Prioritising provision in local (LEP) and government sector priorities (Adult Social Care, Construction,
Digital and technology, Manufacturing, Logistics, Net Zero)

e Embedding of sustainability and the environmental agenda into all areas of curriculum development

e  SDF Projects (Advanced Manufacturing, Modern Methods Construction, Health Science, Digital)

e ‘Scaling up’its adult provision (for individuals, community learning and employers) to support retraining,
reskilling and enabling progression to further learning, higher level skills training and better jobs

e Widening apprenticeship opportunities, delivering new standards in priority sectors

e Maintaining a wide choice of A level options to facilitate progression opportunities to higher level
programmes including university

Payment performance

The Late Payment of Commercial Debts (Interest) Act 1998, which came into force on 1 November 1998, requires
colleges, in the absence of agreement to the contrary, to make payments to suppliers within 30 days of either the
provision of goods or services or the date on which the invoice was received. The target set by the Treasury for
payment to suppliers within 30 days is 95 per cent. During the accounting period 1 August 2021 to 31 July 2022, DCG
paid 86.04% of its invoices within 30 days, this represents 78% by invoice value. DCG incurred no interest charges in
respect of late payment for this period.

Events after the end of the reporting period

On 29 November 2022, the Office for National Statistics reclassified all college corporations and their subsidiary
undertakings as public sector institutions. The Department for Education consequently introduced some changes
to the financial framework for all colleges which take effect in 2022-23. Having considered the announcement and
initial government response, the known changes are not expected to have a material impact on the college’s
operations or financial position, nor the basis on which the financial statements are prepared.

Future prospects

DCG is seeking to maintain its strong financial performance and forecasts that it will maintain a ‘Good’ ESFA financial
rating. DCG is seeking to achieve small incremental growth in 16 to 18 ESFA funding, especially in learner numbers.

DCG has responded well to the introduction of the Apprenticeship Levy and is seeking significant growth in Health,
Manufacturing and Engineering Apprenticeships, particularly linked to work with a group of key employers.

With the government’s new approach to the potential future insolvency of FE colleges, DCG is actively seeking to
strengthen its cash position over the next three years to lower the impact of this risk.
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RESOURCES

DCG has various resources that it can deploy in pursuit of its strategic objectives. Tangible resources include the
award-winning Roundhouse College including the Hudson Construction Centre, Joseph Wright Post-16 Academic
and Arts Centre, Broomfield Hall (DCG’s specialist land-based and leisure college), and the Community College. The
estate has a carrying value of £92,169,000 (note 11 and note 12).

People
DCG employed an average 888 people (expressed as full-time equivalents), of whom 679 are teaching / teaching
support staff.

Reputation

DCG has a good reputation locally and nationally. Maintaining a quality brand is essential for DCG’s success in
attracting students and employers. It is also important in maintaining strong relationships with funding bodies and
the D2N2 Local Enterprise Partnership. The college was rated Good in its last inspection and holds the following
ratings and awards:
» Career Mark Gold Quality Award
» Matrix Standard
» Character Education kitemark - The first UK FE College to be awarded the kitemark by the Association of
Character Education
» The Carers Federation Quality Standard in Carer Support (QSCS)
» FETN Quality Standard Accreditation - Pastoral Support and Wellbeing (Further Education Tutorial
Network)
» A Microsoft Showcase College
> SEND Centre of Excellence in Special Educational Needs and Disabilities
» Autism Friendly Accolade — first college in the East Midlands to be officially recognised by Autism East
Midlands
» A college of Sanctuary — recognition of efforts to create a climate of welcome and safety for the asylum
and refuges community — the fourth organisation to be granted this honour.

PRINCIPAL RISKS AND UNCERTAINTIES

DCG’s Risk Management Group undertakes a comprehensive review of the risks to which DCG is exposed. They
identify systems and procedures, including specific preventable actions which should mitigate any potential impact
on DCG. The internal controls are then implemented, and the subsequent year’s appraisal will review their
effectiveness and progress against risk mitigation actions. In addition to the annual review, the Risk Management
Group also consider any risks which may arise as a result of a new area of work being undertaken by DCG.

A corporate risk register is maintained at DCG level, together with an HE specific risk register and an FE curriculum
and quality risk register, which are reviewed at each meeting of the Audit Committee (corporate and HE), Standards
Committee (curriculum and quality) and Corporation Board. The corporate risk register identifies the key risks, the
likelihood of those risks occurring, their potential impact on DCG and the actions being taken to reduce and mitigate
the risks. Risks are prioritised using a consistent scoring system.

There are 29 risks under review on the full DCG Corporate Risk Register, 4 risks are currently rated as high
following preventative controls being implemented and are presented in the summary table below:
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Assuming

no
controls

Gross Risk

isk Descripti
Risk Description Rating

Summary of Preventative Controls

Mitigation

Assuming
controls are
implemented

KPI /
Monitoring
Report

Net Risk
Rating

Significant rise in energy bills
results in anincrease in
overhead costs which has an
adverse effect on DCGs
financial position

e Review of energy supply costs being

undertaken by CFO

Finance and Resource SLT meeting discuss
performance and reviews income targets.
SLT members to focus on achieving budget
targets within individual areas.

Finance link Governor in place to provide
scrutiny and challenge

Management
Accounts
reporting

Utility bills
and energy
usage reports

Failure to attract and retain
correct, high calibre personnel
when recruiting due to
financial restrictions,
availability of funds and DCG
terms & conditions not being
as attractive as other sectors.

Appointed a Talent Acquisition Manager to
bring specialist skills to support with
recruitment (externally and internally)
Changes made to current pay structure of
some key unrecruited posts

Targeted recruitment process for key posts
Health & Wellbeing working group set up to
look into strategies to improve wellbeing
across DCG

Re-enforce the benefits of working within the
FE sector in all job adverts

Number of
Vacancies

Number of
R2R

Pay cost
reporting

The pay dispute and industrial
action in Sep / Oct 2022 has a
longer term impact on DCGs
reputation as the disruption
caused leads to students
leaving. This would have a
negative effect on lag funding,
AEB funding and other key
performance measures.

Finance and Resource SLT meeting discuss
performance and reviews income targets.

SLT members to focus on achieving budget
targets within individual areas.

Finance link Governor in place to provide
scrutiny and challenge

Finance report is a standard agenda item to all
Corporation meetings

Ongoing negotiation with TU representatives

Retention
Rate

The 10 days of industrial
action in September and
October has an immediate
impact on students due to the
disruption to learning. This
may lead to poor student
outcomes.

Working group set up to plan the response to
industrial action

Catch up sessions offered to students where
possible

Large group / workshops delivered on strike
dates which cover maths & English.

Students offered opportunity for supported
study

Ongoing negotiation with TU representatives

16-19
Outcomes
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Streamlined Energy and Carbon Reporting

The college is committed to reducing its carbon emissions and has taken the following measures in the year to
improve energy efficiency:
e Asubstantial project was completed at the Broomfield Hall campus including roofinsulation, new windows,
wall insulation, LED lighting and replacement of the coal fired heating system
e The college continues to be proactive and has made continuous incremental improvements including tree
planting schemes, Building Management system monitoring, LED installation programme, enhanced glazing
and internal area refurbishments

UK Greenhouse gas emissions and energy use data for the period

1 August 2021 to 31 July | 1 August 2020 to 31 July
2022 2021
Energy consumption used to calculate emissions 8,312,043 8,995,690
(kwWh)
Scope 1 emissions in metric tonnes CO2e
Gas consumption 1,243.92 4,308.58
Owned transport 17.96 29.62
Total 1,261.88 4,338.20
Scope 2 emissions in metric tonnes CO2e
Purchased electricity 879.24 989.57
Scope 3 emissions in metric tonnes CO2e
Business travel in employee owned vehicles 20.87 38.39
Total gross emissions in metric tonnes CO2e 2,161.99 5,366.16
Intensity ratio
Metric tonnes CO2e per member of staff 1.87 4.75

Qualification and reporting methodology

We have followed the 2019 HM Government Environmental Reporting Guidelines. We have also used the GHG
Reporting Protocol —Corporate Standard and have used the 2021 UK Government’s Conversion Factors for Company
Reporting.

Intensity Ratio
The chosen intensity measurement ratio is total members of staff
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STAKEHOLDER RELATIONSHIPS

DCG serves the communities of Derby, Derbyshire, and parts of the bordering counties of East Staffordshire,
Nottinghamshire, and North Leicestershire.

The wider community served by DCG, and which DCG regards as stakeholders includes:

e students of all ages

e employers

e students’ union

e parents, guardians, and carers of students

e staff employed by DCG

e tradeunions

e alumni

e Chamber of Commerce, CBI and other employer representative bodies
e Collaborative partners

e education institutions for all age groups and abilities

e training providers and sub-contractor partners

e businesses of all sizes and all sectors, both private and publicly funded
e local authorities and district/parish councils

e Job Centre Plus

e local residents

e community representatives, including local councilors and MPs

e community and faith groups; and

e Government and funding agencies including the DfE and ESFA

e Llocal Enterprise Partnership D2N2

e  Office for Students

DCG values relationships with its stakeholders and seeks to engage with them and gain their views via a variety of
methods, examples of which are shown below:

e CEO and Link governor Climate walks (including staff and student engagement)

e Ask the CEO (staff feedback system)

e Student Representative structure including “lunch with the leadership”

e Student surveys on general and specific matters

e Engagement with the Students’ Union

e  Employer forums —including Employment and Skills Boards

e  Business surveys, including those employers who already engage with DCG

e Staff surveys carried out as real time pulse questions

e Forums, including strategic planning consultation with the wider community

o Membership of key forums and representative groups, for example, CBI East Midlands, Derbyshire
Economic Partnership

e Routine meetings and information seeking events

e Celebration and awards events; and

e LMl to guide the curriculum and training offered by DCG.
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EQUALITY AND DIVERSITY
Equal opportunities

DCG is committed to ensuring equality of opportunity for all who learn and work there. DCG respects and values
positively differences in ethnicity, gender, sexual orientation, disability, religion or belief and age. DCG strives to
remove conditions which place people at a disadvantage and will actively combat bigotry. This policy is resourced,
implemented and monitored on a planned basis. The DCG’s Equal Opportunities Policy is published on the DCG
Intranet site. DCG publishes an Annual Equality Report to identify and remove/reduce any barriers to access and/or
achievement gaps and to ensure compliance with all relevant equality legislation including the Equality Act 2010.

DCG is a ‘Positive about Disabled’ employer and has committed to the principles and objectives of the Positive about
Disabled standard. DCG considers all employment applications from disabled persons, bearing in mind the aptitudes
of the individuals concerned, and guarantees an interview to any disabled applicant who meets the essential criteria
for the post. Where an existing employee becomes disabled, every effort is made to ensure that employment with
DCG continues. DCG’s policy is to provide training, career development, and opportunities for promotion which, as
far as possible, provide identical opportunities to those of non-disabled employees.

DCG has utilised many of the college strategic aims to embed knowledge, skills, and behaviours around the use of
the social model of disability in training and development activities for teachers and support teams. The impact has
been that staff are developing robust skills in working from a position of unconditional positive regard. Teachers and
support teams are confident in starting conversations to enable students and team members to share their starting
points and create inclusive teaching and employment plans together.

Equality is vital for students to have the same opportunities to start with positive educational outcomes, and equity
helps makes sure those equal opportunities are adjusted to make room for students who might need further support
or reasonable adjustment.

Equality and Diversity Policy and Disability statement

DCG seeks to achieve the objectives set down in the Equality Act 2010:

a) As part of its accommodation strategy DCG works with DisabledGo, an organisation intent on maximising
independence and choice for disabled people in accessing theirlocal area and places they want to visit; the
results of audits influence estate and property developments.

b) DCG has appointed a Risk Assessment Officer, who provides information, advice and arranges support
where necessary for learners with disabilities.

c) Thereisalist of specialist equipment, such as radio aids, which DCG can make available for use by students
and a range of assistive technology is available in the learning centres.

d) The admissions policy for all learners is described in the DCG’s Charter. Appeals against a decision not to
offer a place are dealt with under the Complaints Policy.

e) DCG has made a significant investment in the appointment of specialist lecturers to support students with
learning difficulties and/or disabilities. There are a number of learner support assistants who can provide a
variety of support for learning. There is a continuing programme of staff development to ensure the
provision of a high level of appropriate support for learners who have learning difficulties and/or
disabilities.

f) Specialist programmes are described in DCG prospectuses, and achievements and destinations are
recorded and published in the standard DCG format.

g) Counselling and welfare services are described in the Student Information Literature, which is issued to
students together with the Complaints and Disciplinary Procedure leaflets at induction.
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Mental Health and Wellbeing

DCG acknowledges the importance of its employees and students and is committed to providing an environment
which is safe, healthy and supportive and managed in a way that minimises the risk to health, including mental
health and promotes positive wellbeing. The College is committed to providing a supportive culture whereby healthy
lifestyle choices are valued and encouraged. DCG has a Health and Wellbeing Strategy which sets out its strategic
intent, vision and commitment to a whole organisational approach to health and wellbeing for its students, its
employees and its wider civic and moral duties in actively prioritising, promoting and enacting its health and
wellbeing objectives.

The impact of the Coronavirus pandemic on young people and adult mental health cannot be underestimated.
According to Mind nearly one in three adults (30%) and over one in three young people (34%) said their mental
health has got much worse during the pandemic. Over half of young people said they will enjoy school, college or
university when restrictions ease. But around one in five (21%) do not think they will enjoy school, college or
university without restrictions. (Mind 2021 Coronavirus: the consequences for mental health). This research
underlines the importance of DCG placing a high priority on its student and employee’s health and wellbeing.

The strategic framework sets out how DCG will continue to meet its statutory requirements and respond to
government policy, guidance and what it will report on. DCG has produced a related annual work plan which details
the operational objectives, actions, targets and success measures and is the main tool for the Senior Leadership
Team to monitor health and wellbeing priorities, support and challenge performance.

DCG will continue to meet its core statutory responsibilities by ensuring that it is compliant with The Health and
Safety at Work Act (1974).

It will ensure that it responds to recommendations set out in government guidance including;
e DFE Promoting and supporting mental health and wellbeing in schools and colleges (21 September 2021)

DCG Group is committed to creating an environment that promotes and supports student and employee health and
wellbeing. We will achieve this by:

e Making Health and Wellbeing an ongoing strategic priority - prioritising mental health in the workplace
and learning environments by developing and delivering a systematic programme of activity

e Promoting positive and preventative health and wellbeing with early intervention — ensuring
organisational culture drives positive mental health outcomes

¢ Running health and wellbeing initiatives to support the student and employee journey —providing mental
health tools and support

e Engaging with key stakeholders to shape our health and wellbeing support, resources and services -
promote an open culture around mental health

e Increase transparency and accountability through internal and external reporting
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Trade Union Facility Time
The Trade Union (Facility Time Publication Requirements) Regulations 2017 require the college to publish
information on facility time arrangements for trade union officials at the college.

Numbers of employees who were employed in relevant period FTE employee number
11 10.6
Percentage of time Number of employees

0% 0

1-50% 11 representatives

51-99% 0

100% 0

Total cost of facility time £27,045
Total pay bill £32,788,921
Percentage of total bill spent on facility time 0.08%

Time spent on paid trade union activities as a 0%

percentage of total paid facility time

Going Concern

The Corporation has prepared a budget and associated financial forecasts for 2022-23 and 2023-24. This confirms
that DCG has enough working capital to continue to trade, despite the challenges facing the sector. After making

appropriate enquiries, and reviewing the current forecasts and cashflow projections up to 2023-24, the members
consider that the college has adequate resources to continue in operational existence for the foreseeable future.

For this reason it continues to adopt the going concern basis in preparing the financial statements.

Disclosure of information to auditors

The Members who held office at the date of approval of this report confirm that, so faras they are each aware, there
is no relevant audit information of which DCG’s auditors are unaware; and each member has taken all the steps that
he or she ought to have taken to be aware of any relevant audit information and to establish that the DCG’s auditors
are aware of that information.

Approved by order of the members of the Corporation on 12 December 2022 and signed on its behalf by:
] Y
1‘\"‘&(: iﬂ'll—"“* .
Andrew Cochrane

Chair
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Governance Statement

The following statement is provided to enable readers of the annual report and accounts of DCG to obtain a better
understanding of its governance and legal structure. This statement covers the period from 1 August 2021 to 31 July
2022 and up to the date of approval of the annual report and financial statements.

Governance Code

The Group endeavours to conduct its business:
i. inaccordance with the seven principles identified by the Committee on Standards in Public Life
(selflessness, integrity, objectivity, accountability, openness, honesty and leadership);
ii. in full accordance with the guidance to colleges from the Association of Colleges in The Code of Good
Governance for English Colleges (“the Code”); and
iii. having due regard to the UK Corporate Governance Code 2018 insofar as it is applicable to the further
education sector.

In the opinion of the Board of Governors, the Group complies with all the ‘must’ provisions of the Code, and it has
complied throughout the year ended 31 July 2022. This opinion is based on an internal review of compliance
against the Code, presented to the Search Committee in November 2022.

The Governing Body recognises that, as a body entrusted with both public and private funds, it has a particular

duty to observe the highest standards of corporate governance at all times. In carrying out its responsibilities, it
takes full account of The Code of Good Governance for English Colleges issued by the Association of Colleges in
March 2015 and most recently revised September 2021, which it formally adopted on 18 May 2015.

DCG is an exempt charity within the meaning of Part 3 of the Charities Act 2011. The members, who are also the
trustees for the purposes of the Charities Act 2011, confirm that they have had due regard to the Charity
Commission’s guidance on public benefit and that the required statements appear elsewhere in these Financial
Statements.

The Corporation

The members who served on the corporation during the year and up to the date of signature of this report were as
listed in the table below.

No Category Name Link Governor Lead Cttee First First Term Term renewal Total
Governor M’Ship Appointed End Date information appvd by term of
Corporation last on office
11 July 2022 served
at end
of
renewal
Re- Term End
appointed Date
Alan Standards, 6
1 | General Brad JwC Strategy, 11.11.19 | 10.11.21 | 11.11.21 | 10.11.25 v
rady Remuneration ears
Sue Little 6
2 General Explorers/ Safeguarding Standards 01.05.19 | 31.04.21 | 01.05.23 | 31.04.25
Bradley Broomfield Years
Hazel Health and ) 4
3 | General Clint Safety Audit 01.02.19 | 31.01.21 | 01.02.21 | 31.01.23 Years
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No Category Name Link Governor Lead Cttee First First Term Term renewal Total
Governor M’Ship Appointed End Date information appvd by term of
Corporation last on office
11 July 2022 served
at end
of
renewal
Andrew
Cochrane Strategy,
v‘Elecéﬁd' Remuneration, 6
ice air
4 | General for 202122 GSearch& 11.02.19 | 10.02.21 | 11.02.21 | 10.02.25 Years
(Chair for overnance,
2022-23) FRC
N/A
Angela nominated
5 | Student Standards 01.07.20 | 31.06.22 | Appointed via SU annually via
Cruz student
population
. Standards,
Philip Remuneration
Dover DCG
Elected Higher Services, 10
6 General Chair for Education Search & 01.08.13 | 31.07.15 | 01.08.17 | 31.07.23 Years
W2, Govermance
202223) HE Academic
Board, FRC
7 | General | Andrew Audit Cttee | 01.03.22 | 28.02.24 2
Dymond R h Years
Engineering,
Stuart Construction 6
8 General Ellis & Motor 01.12.19 | 30.11.21 | 01.12.21 | 30.11.25 Years
Vehicle
Mike
9 General Kapur Audit Cttee 30.10.17 | 29.10.19 | 30.10.19 | 31.12.21 4
(Left Dec Years
2021)
Jane HE Academic 4
10 | General McNeil Board 01.09.20 | 31.08.22 | 01.09.22 | 31.08.24 Years
Martyn ; 8
11 | General Marples Finance FRC 30.10.17 | 29.10.19 | 30.10.19 | 29.10.25 Years
Annual .
' . N/A appointed
12| Staff Patrick Standards | 01.08.22 | 31.07.23 | PPONIEENt | annually via
9 election staff population
Annual ’
b N/A appointed
13| Staff | gonessa Standards | 01.08.21 | 31.07.22 | 2PPOMUMENt | nnually via
pson via staff ff |t
election staff population
Kevin Audit,
14 | General Slack Remuneration | 22.03.10 | 22.03.12 | 01.04.16 | 31.07.23
Standards
DCG
; Services/
15 | CEO s'\fra r\]/?rlne MBS, N/A
avino Search and
OBE Governance
HE Academic
Board, FRC
N/A
James nominated
16 | Student ) Standards 01.07.22 | 31.06.23 | Appointed via SU annually via
Tinson student
population
Co- Rosslyn .
Opted Green Audit 10.03.14 | 31.07.15 | 31.07.16 | 31.07.23
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Corporation Attendance

Member

Corporation
meetings

Alan Brady 100%
Sue Bradley 50%
Hazel Clint 83%
Andrew 83%
Cochrane
(Vice Chair)
Angela Cruz 50%
(Student
Governor)
Philip Dover 100%
(Chair)
Andrew Dymond 100%
(joined 1 March
2022)
Stuart Ellis 100%
Mike Kapur (until 0%
31 December
2021)
Martyn Marples 100%
Jane McNeil 66%
Vanessa 83%
Simpson (Staff
Governor)
Kevin Slack 100%
(Chair of Audit
Committee)
Mandie Stravino 100%
OBE
(Chief
Executive)

Rosslyn Green
(Co-opted
Member — Audit
Only)

Corporation Training

Attendance

at

Attendanc
eat

Audit Cttee
meetings

100%

100%

100%

100%

100%

Attendance
at

Standards
Cttee
meetings

100%

67%

100%

100%

67%

100%

Attendance at
SEEUCIET
Governance

Cttee
meetings

100%

100%

100%

Attendance

atHE

Academic
Board

100%

100%

100%

Attendance at
Finance and
Resources
Committee

75%

100%

100%

75%

Attendance at Strategy
Remuneration Committee
Cttee
meetings
0% 100%
100% 100%
100% 100%
100%
- 100%

Committee
membership

Standards,
Strategy,

Remuneration

Standards
Audit

Search &
Governance
Remuneration
, Strategy

Finance and
Resources

Standards

Standards,
HE Academic
Board,
Remuneration
& Search and
Governance,
Strategy,

Finance and
Resources

Audit
Committee

Audit

Finance and
Resources

HE Academic
Board

Standards

Audit,
Strategy &
Remuneration

Search &
Governance,
Standards &
HE Academic
Board,
Strategy,

Finance and
Resources

Audit

Newly appointed members participate in an induction programme and receive a comprehensive information pack
providing detailed information on the Group, as well as about the role of a governor, with training materials provided
by external agencies, such as DFE, AoC and Eversheds. An existing member can act as a mentor to each newly
appointed member, giving guidance and advice as required.
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The Board undertake annual mandatory training in key areas such as Safeguarding & Prevent, Health and Safety and
Equality and Diversity. A range of other training has been undertaken throughout the year to support the Board’s
development ran by the AoC and ETF in areas such as T Levels, LSIPs, Finance and Strategic Direction. The Chairand
committee chairs regularly attend networking events with other chairs, alongside the AoC Local and National
Conferences. Further details can be found in the Audit Committee’s Annual Report.

Sessions are scheduled for Safeguarding, Health and Safety and EDI later in the 2022-23 academic year.

The Corporation was clerked for the year by Rose Matthews to ensure independence. The experience of the Clerk
is considered vital in appropriately advising the Corporation and committees on legal, statutory, and regulatory
issues within this complex sector. The Clerk has six years’ experience in FE governance and experience in secondary
academy and third-sector governance. She is undertaking the ETF Expert Level Programme and has a certificate in
school clerking. The Clerk regularly undertakes professional development, which is detailed below:

The Clerk undertook the ETF Governance Professionals Expert Level programme in 2021-22, along with the
mandatory training for governors. Continued professional development during the year related to areas such as
charity law, skills reform, LSIPs, board diversity and Ofsted. She engages with peers through the Midlands Clerks
meeting and the Clerks Jisc network

By undertaking a variety of training from a number of sources governors and the clerk have shared best practice,
with the governance model and schedule of business adapted. As the first full academic year post-pandemic
governors have actively undertaken more on-site visits, re-established links and engaged with students, staff and
stakeholders and have been able to test the impact of their training by ensuring they are well informed to carry out
their statutory duties, the governance model is fit for purpose and decisions made are in the best interest for the
organisation.

It is the Corporation’s responsibility to bring independent judgement to bear on issues of strategy, performance,
resources and standards of conduct.

The Corporation is provided with regular and timely information on the overall financial performance of the Group
together with other information such as performance against funding targets, proposed capital expenditure, quality
matters and personnel-related matters such as health and safety and environmental issues. The Corporation met six
times in 2021-22.

The Corporation conducts its business through a number of committees. Each committee has terms of reference,
which have been approved by the Corporation. These committees are Audit; Remuneration; Standards (known as
Curriculum Performance for 2022-23); Search and Governance; Finance and Resources, Strategy (known as
Curriculum Planning for 2022-23) and HE Academic Board.

In light of the ESFA Strategic meetings and higher expectations around governance, the Finance and Resources
Committee was introduced in September 2021 to strengthen oversight of financial, human and physical resource
matters.

The Strategy Committee was introduced in January 2022 to oversee how well the College meets local skills needs.
Full minutes of all meetings, except those deemed to be confidential by the Corporation, are available on the DCG’s

website derby-college.ac.uk or from: The Clerk to the Corporation, DCG, The Roundhouse, Roundhouse Road, Pride
Park, Derby, DE24 8JE.
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The Clerk to the Corporation maintains a register of financial and personal interests of the Members. The register is
available for inspection at the above address.

All governors are able to take independent professional advice in furtherance of their duties at the Group’s expense
and have access to the Clerk to the Corporation, who is responsible to the Board for ensuring that all applicable
procedures and regulations are complied with. The appointment, evaluation and removal of the Clerk are matters
for the Corporation as a whole.

Formal agendas, papers and reports are supplied to governors in a timely manner, prior to Board meetings. Briefings
and training are also provided on an ad hoc basis to cover areas identified as requiring further development.

The Corporation has a strong and independent non-executive element and no individual or group dominates its
decision-making process. The Corporation considers that each of its non-executive members is independent of
management and free from any business or other relationship which could materially interfere with the exercise of
their independent judgement.

There is a clear division of responsibility in that the roles of the Chair and Accounting Officer are separate.

During 2021-22, the Corporation meetings have remained virtual in the after effects of Covid-19. Meetings have
now resumed on site as hybrid for 2022-23. Individual governor visits did take place on site during 2021-22.

Appointments to the Corporation

Any new appointments to the Corporation are a matter for the consideration of the Corporation as a whole. The
Corporation has a Search and Governance Committee, comprising of three members of the Corporation, which is
responsible for the selection and nomination of any new member for the Corporation’s consideration. The
Corporation is responsible for ensuring that appropriate training is provided as required. A full induction programme
is carried out for new members.

Members of the Corporation are initially appointed for a term of office not exceeding two years, and the maximum
term of re-appointment is eight years. The exceptions to this are the Chair of the Audit Committee whose term has
been extended, to provide necessary relevant skills and knowledge to support the work of the Audit Committee. A
successor has been appointed and the current Committee Chair’s term expires at the end of July 2023.

Corporation performance
DCG has self-assessed its provision as Good, which is in line with the December 2019 Ofsted Judgement and its self-
assessment of 2021-22. The ESFA rated DCG’s financial health as Good in October 2021. The ESFA financial health

dashboard grades the College as ‘good’.

The Corporation undertakes a review of the effectiveness of its performance annually to facilitate ongoing
improvement. This took place in July 2022 and feeds into the Corporation’s Improvement Plan.

An annual review against the inspection frameworks for further education, higher education and early years was
undertaken in October 2022.
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An annual attendance review takes place and was presented to the Search and Governance Committee on
8 November 2022.

Governors also meet annually, on an individual basis, with the Chair, Chief Executive, Deputy Chief Executive and
the Clerk, for individual reviews of governance.

The Corporation has considered the DfE guidance on board reviews and has plans to commission an external
reviewer in the future but did not carry out a review in 2021-22.

Remuneration Committee

Throughout the year ending 31 July 2022 the DCG’s Remuneration Committee comprised four members of the
Corporation (all Corporation Committee Chairs). The CEO is not a member of the Committee. The Committee’s
responsibilities are to set appraisal objectives and targets for the Senior Post Holders (CEO and Deputy CEO) and the
Clerk, review performance against these targets and make recommendations to the Board. The Committee was
Chaired by the Chair of the Audit Committee, an independent member who is not the Chair of Governors. Details
of remuneration for the year ended 31 July 2022 are set out in note 8 to the financial statements.

The Corporation adopted the principles of the AoC’s Senior Staff Remuneration Code in March 2019.
Audit Committee

The Audit Committee comprises three members of the Corporation (this excludes the CEO and Chair) and a co-opted
member. The Committee operates in accordance with written terms of reference which are reviewed annually and
presented to the Corporation and available on the Group’s website (details above). Its purpose is to advise the
Corporation on the adequacy and effectiveness of the Group’s system of internal control and its arrangements for
risk management, control, and governance processes.

The Audit Committee meets four times a year and provides a forum for reporting by the Group’s internal, reporting
accountants and financial statements auditors, who have access to the Committee for independent discussion,
without the presence of Group’s management. The Committee also receives and considers reports from the main
FE funding bodies as they affect the Group’s business. The Committee receives a separate risk register for Higher
Education to ensure sufficient oversight of the area’s risks.

DCG’s internal auditors and other external experts review the systems of internal control, risk management controls,
and governance processes in accordance with an agreed plan of input and report their findings to management and
the Audit Committee.

Management is responsible for the implementation of agreed audit recommendations, and internal audit
undertakes periodic follow-up reviews to ensure such recommendations have been implemented.

The Audit Committee also advises the Corporation on the appointment of internal, reporting accountants and
financial statements auditors and their remuneration for audit and non-audit work as well as reporting annually to
the Corporation.
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Internal control
Scope of responsibility

The Corporation is ultimately responsible for the DCG’s system of internal control and for reviewing its effectiveness.
However, such a system is designed to manage rather than eliminate the risk of failure to achieve business objectives
and can provide only reasonable and not absolute assurance against material misstatement or loss.

The Corporation has delegated the day-to-day responsibility to the Chief Executive, as Accounting Officer, for
maintaining a sound system of internal control that supports the achievement of DCG’s policies, aims and objectives,
whilst safeguarding the public funds and assets for which she is personally responsible, in accordance with the
responsibilities assigned to her in the Funding Agreement between DCG and the funding bodies. She is also
responsible for reporting to the Corporation any material weaknesses or breakdowns in internal control.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of
failure to achieve policies, aims, and objectives; it can therefore only provide reasonable and not absolute assurance
of effectiveness. The system of internal control is based on an ongoing process designed to identify and prioritise
the risks to the achievement of DCG policies, aims, and objectives, to evaluate the likelihood of those risks being
realised and the impact should they be realised, and to manage them efficiently, effectively and economically. The
system of internal control has been in place in DCG for the year ended 31 July 2022 and up to the date of approval
of the annual report and accounts.

Capacity to handle risk

The Corporation has reviewed the key risks to which DCG is exposed together with the operating, financial and
compliance controls that have been implemented to mitigate those risks. The Corporation is of the view that there
is a formal ongoing process for identifying, evaluating and managing DCG’s significant risks that have been in place
for the period ending 31 July 2022 and up to the date of approval of the annual report and accounts. This process is
regularly reviewed by the Corporation.

The risk and control framework

The system of internal control is based on a framework of regular management information, administrative

procedures including the segregation of duties, and a system of delegation and accountability. In particular, it

includes:

e comprehensive budgeting systems with an annual budget, which is reviewed and agreed by the Corporation;

e regular reviews by the Corporation of periodic and annual financial reports which indicate financial performance
against forecasts;

e setting targets to measure financial and other performance;

e clearly defined capital investment control guidelines; and

e the adoption of formal project management disciplines, where appropriate.

DCG has an internal audit service, which operates in accordance with the requirements of the ESFA Post 16 Audit
Code of Practice. The work of the internal audit service is informed by an analysis of the risks to which DCG is
exposed, and annual internal audit plans are based on this analysis. The analysis of risks and the internal audit plans
are endorsed by the Corporation on the recommendation of the Audit Committee. As a minimum, annually, the
Head of Internal Audit (HIA) provides the Corporation with a report on internal audit activity in DCG. The report
includesthe HIA’s independent opinion on the adequacy and effectiveness of the DCG’s system of risk management,
controls, and governance processes.
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Control weaknesses identified

ICCA Education and Training Skills Limited provided the Internal Audit Service for the College. During 2021/22 it was
judged to have overall adequacy and effectiveness of the organisation’s risk management, control and governance
processes

Responsibilities under funding agreements
The College governors confirm that they have met all conditions under the funding agreement.

Statement from the Audit Committee

The audit committee must advise the Corporation on the adequacy and effectiveness of the Corporation’s assurance
framework. The audit committee must play a robust role in good stewardship and risk management and may refer
to the ESFA’s guidance on the scope of work of audit committees and internal auditors in college Corporations. In
addition, the Audit Committee advises and supports the Corporation in explaining, in its annual accounts, the
measures taken to ensure it has fulfilled its statutory and regulatory responsibilities. The College Accounts Direction
sets out the ESFA’s specific requirements including the required format of the corporation’s statement of corporate
governance and internal control.

The Audit Committee has increased flexibilities and freedoms as to how it can obtain the assurances required to
prepare and advise the Corporation on the adequacy and effectiveness of the Group’s framework of governance,
risk management and internal controls. The Audit Committee Annual Report draws together a range of assurances
from several key assurance providers in order to form and provide an opinion as outlined above. Its annual report
is set out by initially providing the Annual Opinion of the Audit Committee, with subsequent sections documenting
the sources and strength of assurances provided during the year. The sections are broken down as follows:

e 1. Corporate Governance;

e 2. Value for Money Statement;
e 3. Risk Management, and;

e 4. Internal Control.

On the basis of the independent audit reports received and the assurances provided throughout the academic year
by management, the Committee’s opinion is that the Group does have in place an adequate and effective assurance
framework. As a result of the assurances received throughout the academic year, the Committee can confirm that
the Group has in place adequate and effective audit arrangements. Itis the Committee’s opinion that the framework
of governance, risk management and control, and processes for the effective and efficient use of resources, the
solvency of the institution and the safeguarding of its assets are sufficiently robust to provide a reasonable opinion.

Review of effectiveness

As Accounting Officer, the Chief Executive has responsibility for reviewing the effectiveness of the system of internal
control. Her review of the effectiveness of the system of internal control is informed by:

e the work of the internal auditors;

e the work of the executive managers within the Group who have responsibility for the development and
maintenance of the internal control framework; and

e comments made by the DCG’s financial statements auditors; the regularity auditors and the appointed funding
auditors in their management letters and other reports.
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The Accounting Officer has been advised on the implications of the result of her review of the effectiveness of the
system of internal control by the Audit Committee, which oversees the work of the internal auditor and other
sources of assurance, and a plan to address weaknesses and ensure continuous improvement of the system is in
place.

The Senior Leadership Team receives reports setting out key performance and risk indicators and considers possible
control issues brought to their attention by early warning mechanisms, which are embedded within the departments
and reinforced by risk awareness training. The Senior Leadership Team and the Audit Committee also receive regular
reports from internal audit and other sources of assurance, which include recommendations for improvement. The
Audit Committee's role in this area is confined to a high-level review of the arrangements for internal control. The
Corporation's agenda includes a regular item for consideration of risk and control and receives reports thereon from
the Executive Management Team and the Audit Committee.

The emphasis is on obtaining the relevant degree of assurance and not merely reporting by exception. At its 12
December 2022 meeting, the Corporation carried out the annual assessment for the year ended 31 July 2022 by
considering documentation from the senior management team and internal audit and taking account of events since
31 July 2022.

Based on the advice of the Audit Committee and the Accounting Officer, the Corporation is of the opinion that DCG
has an adequate and effective framework for governance, risk management, and control, and has fulfilled its
statutory responsibility for “the effective and efficient use of resources, the solvency of the institution and the body

and the safeguarding of their assets”.

Approved by order of the members of the Corporation on 12 December 2022 and signed on its behalf by:
] :" Y |
N /WM

Andrew Cochrane Mandie Stravino OBE

Chair of Governors Accounting Officer
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As Accounting Officer | confirm that the corporation has had due regard to the requirements of grant funding
agreements and contracts with ESFA and has considered its responsibility to notify ESFA of material irregularity,
impropriety and non-compliance with terms and conditions of funding.

I Confirm on behalf of the corporation that after due enquiry, and to the best of my knowledge, | am able to
identify any material irregular or improper use of funds by the corporation, or material non-compliance with the
terms and conditions of funding, under the corporation’s grant funding agreements and contracts with ESFA, or
any other public funder.

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered
to date. If any instances are identified after the date of this statement, these will be notified to ESFA.

Y 27

IViandie Stravino UBE
Accounting Officer

12 December 2022
Statement of the Chair of Governors

On behalf of the corporation, | confirm that the Accounting Officer has discussed their statement of regularity,
propriety and compliance with the board and that | am content that it is materially accurate.

INN@IE

Andrew Cochrane
Chair of Governors

12 December 2022
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The members of the corporation, as charity trustees, are required to present audited financial statements for each
financial year.

Within the terms and conditions of DCG’s grant funding agreements and contracts with ESFA, the corporation —
through its accounting officer — is required to prepare financial statements and an operating and financial review for
each financial year in accordance with the 2019 Statement of Recommended Practice — Accounting for Further and
Higher Education, ESFA’s college accounts direction and the UK’s Generally Accepted Accounting Practice, and which
give a true and fair view of the state of affairs of DCG and its deficit of income over expenditure for that period.

In preparing the financial statements, the corporation is required to:

e select suitable accounting policies and apply them consistently;

e make judgements and estimates that are reasonable and prudent;

e state whether applicable UK accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

e prepare financial statements on the going concern basis, unless it is inappropriate to assume that DCG will
continue in operation.

The corporation is also required to prepare a members’ report which describes what it is trying to do and how it is
going about it, including information about the legal and administrative status of DCG.

The corporation is responsible for keeping proper accounting records which disclose, with reasonable accuracy at
any time, the financial position of DCG and which enable it to ensure that the financial statements are prepared in
accordance with relevant legislation including the Further and Higher Education Act 1992 and Charities Act 2011,
and relevant accounting standards. It is responsible for taking steps that are reasonably open to it to safeguard its
assets and to prevent and detect fraud and other irregularities.

The corporation is responsible for the maintenance and integrity of the DCG website; the work carried out by
auditors does not involve consideration of these matters and, accordingly, the auditors accept no responsibility for
any changes that may have occurred to the financial statements since they were initially presented on the website.
Legislation in the United Kingdom governing the preparation and dissemination of financial statements may differ
from legislation in other jurisdictions.

Members of the corporation are responsible for ensuring that expenditure and income are applied for the purposes
intended by Parliament and that the financial transactions conform to the authorities that govern them. In addition,
they are responsible for ensuring that funds from ESFA are used only in accordance with ESFA’s grant funding
agreements and contracts and any other conditions that may be prescribed from time to time. Members of the
corporation must ensure that there are appropriate financial and management controls in place to safeguard public
and other funds and ensure they are used properly. In addition, members of the corporation are responsible for
securing economical, efficient and effective management of DCG resources and expenditure so that the benefits
that should be derived from the application of public funds from ESFA are not put at risk.

Approved by order of the Members of the Corporation on 12 December 2022 and signed on its behalf by:
. .
1"\"{@-{ .iFL""'"L -

Andrew Cochrane
Chair of Governors
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Opinion

We have audited the financial statements of DCG (the “College”) and its subsidiaries (the “Group”) for the year
ended 31 July 2022 which comprise the consolidated statement of comprehensive income, the consolidated and
college balance sheets, the consolidated and college statements of changes in reserves, the consolidated statement
of cash flows and notes to the financial statements, including significant accounting policies. The financial reporting
framework that has been applied in their preparation is United Kingdom Accounting Standards, including FRS 102
“The Financial Reporting Standard applicable in the UKand Republic of Ireland” (United Kingdom Generally Accepted
Accounting Practice) and the Accounts Direction 2021 to 2022 issued by the Education and Skills Funding Agency.

In our opinion the financial statements:

e give atrue and fair view of the state of the Group’s and of the College’s affairs as at 31 July 2022 and of the
Group’s and the College’s surplus of income over expenditure for the year then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

e have been prepared in accordance with the Accounts Direction 2021 to 2022 issued by the Education and
Skills Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law.
Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the
financial statements section of our report. We are independent of the group and college in accordance with the
ethical requirements that are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical
Standard and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the governors’ use of the going concern basis of
accountingin the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the group’s or the college’s ability to
continue as a going concern for a period of at least twelve months from when the financial statements are authorised
for issue.

Our responsibilities and the responsibilities of the governors with respect to going concern are described in the
relevant sections of this report.

Other information

The other information comprises the information included in the Strategic Report other than the financial
statements and our auditor’s report thereon. The governors are responsible for the other information contained
within the Strategic Report. Our opinion on the financial statements does not cover the other information and we
do not express any form of assurance conclusion thereon.
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Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Opinion on other matters prescribed by the Office for Students’ Accounts Direction
In our opinion, in all material respects:

e funds from whatever source administered by the college for specific purposes have been properly applied
to those purposes and managed in accordance with relevant legislation;

e funds provided by the Office for Students, UK Research and Innovation (including Research England), the
Education and Skills Funding Agency and Department for Education have been applied in accordance with
the relevant terms and conditions; and

e the requirements of the Office for Students’ accounts direction for the relevant year’s financial
statements have been met.

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Post-16 Audit Code of Practice 2021 to
2022 issued by the Education and Skills Funding Agency requires us to report to you if, in our opinion:

e adequate accounting records have not been kept;
e the financial statements are not in agreement with the accounting records; or

e we have not received all the information and explanations required for our audit.

We have nothing to report in respect of the following matters where the Office for Students’ accounts direction
requires us to report to you if:

e the College’s grant and fee income, as disclosed within the notes to the accounts, has been materially
misstated.

e The College’s expenditure on access and participation activities for the financial year has been materially
misstated.

Responsibilities of the Corporation of DCG

As explained more fully in the Statement of the Corporation’s Responsibilities set out on page 32, the Corporation
is responsible for the preparation of financial statements and for being satisfied that they give a true and fair view,
and for such internal control as the Corporation determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.
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In preparing the financial statements, the Corporation is responsible for assessing the Group’s and the College’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the Corporation either intend to liquidate the Group or the College or to
cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, butis not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or errorand
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

The extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities are instances of non-compliance with laws and regulations. The objectives of our audit are to obtain
sufficient appropriate audit evidence regarding compliance with laws and regulations that have a direct effect on
the determination of material amounts and disclosures in the financial statements, to perform audit procedures to
help identify instances of non-compliance with other laws and regulations that may have a material effect on the
financial statements, and to respond appropriately to identified or suspected non-compliance with laws and
regulations identified during the audit.

In relation to fraud, the objectives of our audit are to identify and assess the risk of material misstatement of the
financial statements due to fraud, to obtain sufficient appropriate audit evidence regarding the assessed risks of
material misstatement due to fraud through designing and implementing appropriate responses and to respond
appropriately to fraud or suspected fraud identified during the audit.

However, it is the primary responsibility of management, with the oversight of those charged with governance, to
ensure that the entity's operations are conducted in accordance with the provisions of laws and regulations and for
the prevention and detection of fraud.

In identifying and assessing risks of material misstatement in respect of irregularities, including fraud, the group
audit engagement team:
e obtained an understanding of the nature of the sector, including the legal and regulatory framework that

the group and College operates in and how the group and college are complying with the legal and
regulatory framework;

e inquired of management, and those charged with governance, about their own identification and
assessment of the risks of irregularities, including any known actual, suspected or alleged instances of fraud;

e discussed matters about non-compliance with laws and regulations and how fraud might occur including
assessment of how and where the financial statements may be susceptible to fraud.

As a result of these procedures we consider the most significant laws and regulations that have a direct impact on
the financial statements are FRS 102, Further and Higher Education SORP, the College Accounts Direction published
by the Education and Skills Funding Agency and Regulatory Advice 9: Accounts Direction published by the Office for
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Students’. We performed audit procedures to detect non-compliances which may have a material impact on the
financial statements which included reviewing financial statement disclosures.

The most significant laws and regulations that have an indirect impact on the financial statements are those which
are in relation to the Education Inspection Framework under the Education and Inspections Act 2006, Keeping
Children Safe in Education under the Education Act 2002 and the UK General Data Protection Regulation (UK GDPR)
and the Data Protection Act 2018. We performed audit procedures to inquire of management and those charged
with governance whether the group is in compliance with these law and regulations and inspected correspondence
and inspected correspondence with licensing or regulatory authorities.

The group audit engagement team identified the risk of management override of controls as the area where the
financial statements were most susceptible to material misstatement due to fraud. Audit procedures performed
included but were not limited to testing manual journal entries and other adjustments and evaluating the business
rationale in relation to significant, unusual transactions and transactions entered into outside the normal course of
business and challenging judgments and estimates.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at http://www.frc.org.uk/auditorsresponsibilities. This description forms part of
our auditor’s report.

Use of our report

This report is made solely to the Corporation, as a body, in accordance with the Funding Agreement published by
the Education and Skills Funding Agency and our engagement letter dated 3 August 2022. Our audit work has been
undertaken so that we might state to the Corporation, as a body, those matters we are engaged to state to them in
an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the Corporation, as a body, for our audit work, for this report, or for the opinions
we have formed.

LSMUK By dit LUF

RSM UK AUDIT LLP
Chartered Accountants
Rivermead House

7 Lewis Court, Grove Park
Leicester

Leicestershire

LE19 1SD

[Date] 14/12/22
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INDEPENDENT REPORTING ACCOUNTANT’S REPORT ON REGULARITY TO THE CORPORATION OF DCG GROUP AND
THE SECRETARY OF STATE FOR EDUCATION ACTING THROUGH EDUCATION AND SKILLS FUNDING AGENCY

Conclusion

We have carried out an engagement, in accordance with the terms of our engagement letter dated 3 August 2022
and further to the requirements of the grant funding agreements and contracts with the Education and Skills
Funding Agency (the “ESFA”) or those of any other public funder, to obtain limited assurance about whether the
expenditure disbursed and income received by DCG during the period 1 August 2021 to 31 July 2022 have been
applied to the purposes identified by Parliament and the financial transactions conform to the authorities which
govern them.

In the course of our work, nothing has come to our attention which suggests that in all material respects the
expenditure disbursed and income received during the period 1 August 2021 to 31 July 2022 have not been
applied to purposes intended by Parliament and the financial transactions do not conform to the authorities which
govern them.

Basis for conclusion
The framework that has been applied is set out in the Post-16 Audit Code of Practice (the Code) issued by the ESFA
and in any relevant conditions of funding concerning adult education notified by a relevant funder.

We are independent of DCG in accordance with the ethical requirements that are applicable to this engagement
and we have fulfilled our ethical requirements in accordance with these requirements. We believe the assurance
evidence we have obtained is sufficient to provide a basis for our conclusion.

Responsibilities of Corporation of DCG for regularity

The Corporation of DCG is responsible, under the grant funding agreements and contracts with the ESFA and the
requirements of the Further & Higher Education Act 1992, subsequent legislation and related regulations and
guidance, for ensuring that expenditure disbursed and income received are applied for the purposes intended by
Parliament and the financial transactions conform to the authorities which govern them. The Corporation of DCG is
also responsible for preparing the Governing Body's Statement of Regularity, Propriety and Compliance.

Reporting accountant’s responsibilities for reporting on regularity

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Code.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity. A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
the procedures performed vary in nature and timing from, and are less in extent than for a reasonable assurance
engagement; consequently a limited assurance engagement does not enable us to obtain assurance that we would
become aware of all significant matters that might be identified in a reasonable assurance engagement.
Accordingly, we do not express a positive opinion.

We report to you whether anything has come to our attention in carrying out our work which suggests that in all
material respects, expenditure disbursed and income received during the period 1 August 2021 to 31 July 2022
have not been applied to purposes intended by Parliament or that the financial transactions do not conform to the
authorities which govern them.

Our work included identification and assessment of the design and operational effectiveness of the controls,
policies and procedures that have been implemented to ensure compliance with the framework of authorities
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including the specific requirements of the grant funding agreements and contracts with the ESFA and those of any
other public funder and high level financial control areas where we identified a material irregularity is likely to
arise. We undertook detailed testing, on a sample basis, on the identified areas where a material irregularity is
likely to arise where such areas are in respect of controls, policies and procedures that apply to classes of
transactions.

This work was integrated with our audit of the financial statements and evidence was also derived from the
conduct of that audit to the extent it supports the regularity conclusion.

Use of our report

This report is made solely to the Corporation of DCG and the Secretary of State for Education acting through the
ESFA in accordance with the terms of our engagement letter. Our work has been undertaken so that we might
state to the Corporation of DCG and the Secretary of State for Education acting through the ESFA those matters we
are required to state in a report and for no other purpose. To the fullest extent permitted by law, we do not accept
or assume responsibility to anyone other than the Corporation of DCG and the Secretary of State for Education
acting through the ESFA for our work, for this report, or for the conclusion we have formed.

RSM UK AUDIT LLP
Chartered Accountants
Rivermead House

7 Lewis Court, Grove Park
Leicester

Leicestershire

LE19 1SD

14/12/22
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Notes Year ended 31 July 2022  Year ended 31 July 2021
Group College Group College
£'000 £'000 £'000 £'000
INCOME
Funding body grants 2 46,758 46,758 42,066 42,066
Tuition fees and education contracts 3 5,896 5,896 6,429 6,429
Other grants and contracts 4 1,526 1,526 1,303 1,303
Other income 6 2,378 2,378 1,757 1,755
Investment income 7 - - - -
Donations and Endowments - -
Total income 56,558 56,558 51,555 51,553
EXPENDITURE
Staff costs 8 38,054 37,605 38,373 37,897
Fundamental restructuring costs 8 269 269 1,217 1,217
Other operating expenses 9 11,943 12,382 10,367 10,837
Depreciation and amortisation 11/12 3,856 3,856 3,473 3,466
Interest and other finance costs 10 1,325 1,325 865 865
Total expenditure 55,447 55,437 54,295 54,282
Surplus /(Deficit) before other gains and losses 1,110 1,120 (2,740) (2,729)
Gain on disposal of assets 23 23 - -
Surplus / (Deficit) before tax 1,133 1,143 (2,740) (2,729)
Taxation - - - -
Surplus /(Deficit) for the year 1,133 1,143 (2,740) (2,729)
Actuarial Gain/ (Loss) in respect of pensions schemes 18 60,048 60,048 (147) (147)
Total Comprehensive income for the year 61,182 61,192 (2,887) (2,876)
Represented by:
Restricted comprehensive income - - - -
Unrestricted comprehensive Income 61,182 61,192 (2,887) (2,876)
61,182 61,192 (2,887) (2,876)
Surplus / (Deficit) for the year attributable to:
Non-controlling interest - - - -
Group 1,133 1,143 (2,740) (2,729)
Total Comprehensive Income for the year attributable to:
Non-controlling interest - - - -
Group 61,182 61,192 (2,887) (2,876)

The notes on pages 43 to 70 form part of the financial statements.
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Group

Balance at 01 August 2020

(Deficit) from the income and expenditure account
Other comprehensive income

Transfers between revaluation and income and expenditure reserves
Total comprehensive loss for the year

Balance at 31 July 2021

Surplus from the income and expenditure account
Other comprehensive income

Transfers between revaluation and income and expenditure reserves

Total comprehensive income for the year
Balance at 31 July 2022

College

Balance at 01 August 2020

(Deficit) from the income and expenditure account
Other comprehensive income
Transfers between revaluation and income and expenditure reserves

Total comprehensive income for the year
Balance at 31 July 2021

Surplus from the income and expenditure account
Other comprehensive income

Transfers between revaluation and income and expenditure reserves

Total comprehensive income for the year

Balance at 31 July 2022

The notes on pages 43 to 70 form part of the financial statements.

Income and  Revaluation Total
expenditure reserve
account
£000 £'000 £000
15,812 7,500 23,312
(2,740) - (2,740)
(147) - (147)
(2,887) - (2,887)
12,925 7,500 20,425
1,133 - 1,133
60,048 - 60,048
(2) - (2)
61,179 - 61,179
74,104 7,500 81,604
15,578 7,500 23,078
(2,729) - (2,729)
(147) - (147)
(2,876) - (2,876)
12,702 7,500 20,202
1,143 - 1,143
60,048 - 60,048
61,191 - 61,191
73,893 7,500 81,393
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Notes Group College Group College
2022 2022 2021 2021
£'000 £'000 £000 £000
Non current assets
Tangible Fixed assets 11 92,022 92,023 89,078 89,078
Intangible Fixed Assets (Software) 12 147 147 194 194
Investments 13 - 14 - 14
92,169 92,183 89,272 89,286
Current assets
Stocks 134 134 134 134
Trade and other receivables 14 1,986 1,986 2,332 2,354
Cash and cash equivalents 19 14,416 14,188 10,565 10,304
16,536 16,308 13,031 12,792
Less: Creditors — amounts falling due within one year 15 (13,058) (13,106) (11,612) (11,659)
Net current assets 3,478 3,202 1,419 1,133
Total assets less current liabilities 95,647 95,386 90,691 90,419
Creditors — amounts falling due after more than one 16 (4,247) (4,247) (4,540) (4,540)
year
Provisions
Defined benefit obligations 18 (4,954) (4,954) (60,147) (60,147)
Other provisions 18 (4,842) (4,792) (5,579) (5,530)
Total net assets 81,604 81,393 20,425 20,202
Unrestricted Reserves
Income and expenditure account 74,104 73,892 12,925 12,702
Revaluation reserve 7,500 7,500 7,500 7,500
Total unrestricted reserves 81,604 81,393 20,425 20,202

The notes on pages 43 to 70 form part of the financial statements.

The financial statements on pages 39 to 70 were approved and authorised for issue by the Corporation on 12
December 2022 and were signed on its behalf on that date by:

MGl Didonisd

Andrew Cochrane Mandie Stravino OBE
Chair of Governors Accounting Officer
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Cash flow from operating activities
Surplus/(Deficit) for the year
Adjustment for non-cash items
Depreciation and amortisation

(Increase) / decrease in stocks

Decrease/ (Increase) in debtors

Increase in creditors due within one year
Increase/ (Decrease) in provisions
Pensions costs less contributions payable
Taxation

Adjustment for investing or financing activities
Investment income

Interest payable

Taxation paid

Profit on sale of fixed assets

Net cash flow from operating activities

Cash flows from investing activities

Proceeds from sale of fixed assets

Investment income

Payments made to acquire fixed and intangible assets

Net cash flow from investing activities
Cash flows from financing activities
Interest paid

Repayments of amounts borrowed

Net cash flow from financing activities

Increase in cash and cash equivalents in the year

Cash and cash equivalents at beginning of the year

Cash and cash equivalents at end of the year

The notes on pages 43 to 70 form part of the financial statements.

Notes

19

19

2022 2021
£000 £000
1,133 (2,740)
3,856 3,473

- (35)

346 (54)
1,446 6,028
76 (1,474)
4,045 4,284
41 (6)

(23) -
10,920 9,476
23 -
(6,753) (2,939)
(6,730) (2,939)
(41) 6
(298) (302)
(339) (296)
3,851 6,241
10,565 4,324
14,416 10,565
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1. Statement of accounting policies and estimation techniques

The following accounting policies have been applied consistently in dealing with items which are considered
material in relation to the financial statements.

Basis of preparation

These financial statements have been prepared in accordance with the Statement of Recommended Practice:
Accounting for Further and Higher Education 2019 (the 2019 FE HE SORP), the College Accounts Direction for
2021 to 2022 and in accordance with Financial Reporting Standard 102 — “The Financial Reporting Standard
applicable in the United Kingdom and Republic of Ireland” (FRS 102). The college is a public benefit entity and
has therefore applied the relevant public benefit requirements of FRS 102.

The preparation of financial statements in compliance with FRS 102 requires the use of certain critical accounting
estimates. It also requires management to exercise judgement in applying the college's accounting policies.

Basis of accounting

The financial statements are prepared in accordance with the historical cost convention as modified by the use
of previous valuations as deemed cost at transition for certain non-current assets.

Basis of consolidation

The consolidated financial statements include the Group and its subsidiaries, Mackworth Business Services
Limited and DCG Services Limited, controlled by DCG. Control is achieved where DCG has the power to govern
the financial and operating policies of an entity so as to obtain benefits from its activities. The results of
subsidiaries acquired or disposed of during the period are included in the consolidated income and expenditure
account from the date of acquisition or up to the date of disposal. Intra-group sales and profits are eliminated fully
on consolidation. In accordance with FRS 102, the activities of the student union have not been consolidated
because the Group does not control those activities. All financial statements are made up to 31 July 2022.

Going concern

The activities of the college, together with the factors likely to affect its future development and performance
are set out in the Strategic Report. The financial position of the college, its cashflow, liquidity and borrowings
are presented in the Financial Statements and accompanying notes.

The college currently has £4.5m of loan outstanding with bankers on an unsecured basis negotiated in 2012 for
a 25 year term. The college’s forecasts and financial projections indicate that it will be able to operate within
this existing facility for the foreseeable future.

In preparing the financial statements, the Governors have considered going concern. Financial sustainability
was already a key foundation for the Strategy but has become a more significant focus in the light of post Covid
and in the light of the cost of living crises and exceptional inflationary pressures. This involved a forecast and
various scenario plans covering the period 1 August 2022 to 31 December 2023 including an assessment of the
opportunities, risks and mitigating actions should the College’s financial performance be unexpectedly worse
than the forecasts. The College has already taken a series of actions to ensure continued financial sustainability.
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Going concern (continued)

A number of scenarios were modelled for the cash flow forecasts for the period 1 August 2022 to 31 December
2023 with resilience testing also performed. As a significant and increasing element of our income is funded
either directly orindirectly by the Government, this means that cash inflow is already quantified and guaranteed
for a significant portion of ourincome. We are also able to flex our capital expenditure as required in line with
our historic low point of cash in March of each year.

The forecasts demonstrate that the College remains financially viable and is able to meet all its financial
obligations as they fall due with significant cash balances being maintained, all loan payments being made on
time and covenant compliance being maintained for at least 12 months.

At the date of approval of these financial statements, the Corporation has prepared cash flow forecasts to 31
December 2023 and performed an assessment which considers a period of at least 12 months from this date of
approval. Given the unprecedented nature of the COVID-19 events, it is difficult to predict future performance
and cash flows with certainty. The actual scenarios which materialise in the period ahead will undoubtedly be
different to the scenarios modelled. In the event that the actual position is worse than that modelled in the
forecasts, the Corporation Members have a reasonable expectation that the College’s current liquidity and the
further mitigation actions available would enable the College to respond to such circumstances. As such, the
Corporation Members acknowledge that uncertainty exists but do not consider this to be material uncertainty
in relation to going concern that would cast doubt on the College’s ability to continue as a going concern.

At the date of approval of these financial statements and having taken into consideration all of the
aforementioned comments, the Corporation Members consider that the College has adequate resources to
continue in operational existence for the foreseeable future, being a period of at least 12 months from the
signing of these financial statements. Therefore the Corporation Members consider it appropriate to continue
to adopt the going concern basis in preparing the annual financial statements.

Recognition of income

Government revenue grants include funding body recurrent grants and other grants and are accounted for under
the accrual model as permitted by FRS 102. Funding body recurrent grants are measured in line with best
estimates for the period of what is receivable and depend on the particular income stream involved.

Over achievement of the Adult Education Budget and the Pre-Levy Apprenticeships Allocation is not recognised
in the income and expenditure account as ESFA funding rules do not confirm payment of over delivered funding.
The final grant income is normally determined with the conclusion of the year end reconciliation process with
the funding body following the year end, and the results of any funding audits. 16-18 learner-responsive funding
is not normally subject to reconciliation and is therefore not subject to contract adjustments.

The recurrent grant from the Office for Students (‘OfS’) represents the funding allocations attributable to the
current financial year and is recognised when received or receivable.

Where part of a government grant is deferred, the deferred element is recognised as deferred income within
creditors and allocated between creditors due within one year and creditors due after more than one year as
appropriate. Any under achievement for the Adult Education Budget and the Pre-Levy Apprenticeship Allocation
is adjusted for and reflected in the level of recurrent grant recognised in the income and expenditure account.
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Recognition of income (continued)

Grants (including research grants) from non-government sources are recognised in income when the Group is
entitled to the income and performance related conditions have been met. Income received in advance of
performance related conditions being met is recognised as deferred income within creditors on the balance
sheet and released to income as the conditions are met.

Government capital grants and other capital grants are recognised in income when the Group is entitled to the
funds subject to any performance related conditions being met.

Income from tuition fees is stated gross of any expenditure which is not a discount and is recognised in the
period for which it is received.

All income from short-term deposits is credited to the income and expenditure account in the period in which it
is earned on a receivable basis.

Agency arrangements

DCG acts as an agent in the collection and payment of discretionary support funds and any other arrangements.
Related payments received from the funding bodies and subsequent disbursements to students are excluded
from the income and expenditure of DCG where DCG is exposed to minimal risk or enjoys minimal economic
benefit related to the transaction.

Accounting for post-employment benefits

Post-employment benefits to employees of the Group are principally provided by the Teachers’ Pension Scheme
(TPS) and the Local Government Pension Scheme (LGPS). These are defined benefit plans, which are externally
funded and contracted out of the State Second Pension.

The TPS is an unfunded scheme. Contributions to the TPS are calculated so as to spread the cost of pensions
over employees’ working lives with the Group in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by qualified actuaries
on the basis of valuations using a prospective benefit method. The TPS is a multi-employer scheme and the
Group is unable to identify its share of the underlying assets and liabilities of the scheme on a consistent and
reasonable basis. The TPS is therefore treated as a defined contribution plan and the contributions recognised
as an expense in the income statement in the periods during which services are rendered by employees.

The LGPS is a funded scheme. The assets of the LGPS are measured using closing fair values. LGPS liabilities are
measured using the projected unit credit method and discounted at the current rate of return on a high quality
corporate bond of equivalent term and currency to the liabilities. The actuarial valuations are obtained at least
triennially and are updated at each balance sheet date. The amounts charged to operating surplus are the
current service costs and the costs of scheme introductions, benefit changes, settlements and curtailments. They
are included as part of staff costs as incurred. Net interest on the net defined benefit liability/asset is also
recognised in the Statement of Comprehensive Income and comprises the interest cost on the defined benefit
obligation and interest income on the scheme assets, calculated by multiplying the fair value of the scheme
assets at the beginning of the period by the rate used to discount the benefit obligations. The difference between
the interest income on the scheme assets and the actual return on the scheme assets is recognised in other
recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.
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Short-term employment benefits

Short term employment benefits such as salaries and compensated absences (holiday pay) are recognised as an
expense in the year in which the employees render service to the Group. Any unused benefits are accrued and
measured as the additional amount the Group expects to pay as a result of the unused entitlement.

Enhanced Pensions

The actual cost of any enhanced ongoing pension to former members of staff is paid by the Group annually. An
estimate of the expected future cost of any enhancement to the ongoing pension of a former member of staff
is charged in full to DCG’s income in the year that the member of staff retires. In subsequent years a charge is
made to provisions in the balance sheet using the enhanced pension spreadsheet provided by the funding
bodies.

Non-current Assets - Tangible fixed assets

Tangible fixed assets are stated at deemed cost less accumulated depreciation and accumulated impairment
losses. Certain items of fixed assets that had been revalued to fair value on or prior to the date of transition to
the 2015 FE HE SORP, are measured on the basis of deemed cost, being the revalued amount at the date of that
revaluation. Land has been revalued as at 1 April 2014 on a fair market value, in accordance with the RICS
Redbook.

Land and buildings

Freehold land is not depreciated.

Freehold buildings are depreciated over their expected useful economic life to DCG of between 25 and 50 years.
DCG has a policy of depreciating major adaptations to buildings over the period of their useful economic life of

between 8 and 25 years.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying amount of any fixed asset may not be recoverable.

On adoption of FRS 102, DCG followed the transitional provision to retain the book value of land and buildings,
which were revalued with an effective date at 1 August 2014, as deemed cost but not to adopt a policy of
revaluations of these properties in the future.

Assets under construction

Assets under construction are accounted for at cost, based on the value of architects’ certificates and other
direct costs, incurred to 31 July. They are not depreciated until they are brought into use,

Subsequent expenditure on existing fixed assets
Where significant expenditure is incurred on tangible fixed assets after initial purchase it is charged to income

in the period it is incurred, unless it increases the future benefits to DCG, in which case it is capitalised and
depreciated on the relevant basis.
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Equipment

Equipment costing less than £1,000 per individual item is recognised as expenditure in the period of acquisition.
All other equipment is capitalised at cost.

Capitalised equipment is depreciated on a straight-line basis over its remaining useful economic life as follows:

e general equipment; furniture, fixtures and fittings 3 to 10 years
e motor vehicles 3to 5 years
e computer equipment 5 years

e IT network infrastructure 10 years

Intangible assets and goodwill

Software development costs are capitalised over the planned useful life.

Borrowing costs

Borrowing costs are recognised as expenditure in the period in which they are incurred with the exception of
costs which are directly attributable to the construction of land and buildings, in which case they are capitalised
as part of the cost of those assets.

Leased assets

Costsin respect of operating leases are charged on a straight-line basis over the lease term. Any lease premiums
or incentives relating to leases signed after 1 August 2014 are spread over the minimum lease term. DCG has
taken advantage of the transitional exemptions in FRS 102 and has retained the policy of spreading lease

premiums and incentives to the date of the first market rent review for leases signed before 1 August 2014.

Leasing agreements which transfer to the DCG substantially all the benefits and risks of ownership of an asset
are treated as finance leases.

Assets held under finance leases are recognised initially at the fair value of the leased asset (or, if lower, the
present value of minimum lease payments) at the inception of the lease. The corresponding liability to the lessor
is included in the balance sheet as a finance lease obligation. Assets held under finance leases are included in
tangible fixed assets and depreciated and assessed for impairment losses in the same way as owned assets.
Minimum lease payments are apportioned between the finance charge and the reduction of the outstanding
liability. The finance charges are allocated over the period of the lease in proportion to the capital element
outstanding.

Investments

Investments in subsidiaries

Investments in subsidiaries are accounted for at cost less impairment in the individual financial statements.
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Inventories

Inventories are stated at the lower of their cost (using the FIFO method) and net realisable value, being selling
price less costs to complete and sell. Where necessary, provision is made for obsolete, slow-moving and
defective items.

Cash and cash equivalents

Cash includes cash in hand, deposits repayable on demand and overdrafts. Deposits are repayable on demand if
they arein practice available within 24 hours without penalty.

Cash equivalents are short term, highly liquid investments that are readily convertible to known amounts of cash
with insignificant risk of change in value. An investment qualifies as a cash equivalent when it has maturity of 3
months or less from the date of acquisition.

Financial liabilities and equity

Financial liabilities and equity are classified according to the substance of the financial instrument’s contractual
obligations, rather than the financial instrument’s legal form.

All loans, investments and short term deposits held by DCG are classified as basic financial instruments in
accordance with FRS 102. These instruments are initially recorded at the transaction price less any transaction
costs (historical cost). FRS 102 requires that basic financial instruments are subsequently measured at amortised
cost, however DCG has calculated that the difference between the historical cost and amortised cost basis is not
material and so these financial instruments are stated on the balance sheet at historical cost. Loans and
investments that are payable or receivable within one year are not discounted.

Foreign currency translation

Transactions denominated in foreign currencies are recorded using the rate of exchange ruling at the date of
the transaction. Monetary assets and liabilities denominated in foreign currencies are translated at the rates of
exchange ruling at the end of the financial period with all resulting exchange differences being taken to income
in the period in which they arise.

Taxation

DCG is considered to pass the tests set out in Paragraph 1 Schedule 6 Finance Act 2010 and therefore it meets
the definition of a charitable company for UK corporation tax purposes. Accordingly, DCG is potentially exempt
from taxation in respect of income or capital gains received within categories covered by sections 478-488 of
the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent that
such income or gains are applied exclusively to charitable purposes.

DCG is partially exempt in respect of Value Added Tax, so that it can only recover around 3% of the VAT charged
onitsinputs. Irrecoverable VAT on inputs is included in the costs of such inputs and added to the cost of tangible

fixed assets as appropriate, where the inputs themselves are tangible fixed assets by nature.

DCG’s subsidiary companies are subject to corporation tax and VAT in the same way as any commercial
organisation.
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Provisions and contingent liabilities

Provisions are recognised when
e DCG hasa present legal or constructive obligation as a result of a past event
e jtisprobable that a transfer of economic benefit will be required to settle the obligation
e areliable estimate can be made of the amount of the obligation.

Where the effect of the time value of money is material, the amount expected to be required to settle the
obligation is recognised at present value using a pre-tax discount rate. The unwinding of the discount is recognised
as a finance cost in the statement of comprehensive income in the period it arises.

A contingent liability arises from a past event that gives DCG a possible obligation whose existence will only be
confirmed by the occurrence or otherwise of uncertain future events not wholly within the control of DCG.
Contingent liabilities also arise in circumstances where a provision would otherwise be made but either it is not
probablethatan outflow of resources will be required or theamount of the obligation cannotbe measured reliably.
Contingent liabilities are not recognised in the balance sheet but are disclosed in the notes to the financial
statements.

A provision for dilapidations relating to the withdrawal from the Johnson Building in 2029 has been recognised,
based on estimates of the cost to make repairs to the building prior to exit.

Judgements in applying accounting policies and key sources of estimation uncertainty

In preparing these financial statements, management have made the following judgements:

o Determine whether leases entered into by DCG either as a lessor or a lessee are operating or finance
leases. These decisions depend on an assessment of whether the risks and rewards of ownership have
been transferred from the lessor to the lessee on a lease by lease basis.

e Determine whether there are indicators of impairment of DCG’s tangible assets, including goodwill.
Factors taken into consideration in reaching such a decision include the economic viability and expected
future financial performance of the asset and where it is a component of a larger cash-generating unit,
the viability and expected future performance of that unit.

Other key sources of estimation uncertainty

e Tangible fixed assets
Tangible fixed assets, other than investment properties, are depreciated over their useful lives taking
into account residual values, where appropriate. The actual lives of the assets and residual values are
assessed annually and may vary depending on a number of factors. In re-assessing asset lives, factors
such as technological innovation and maintenance programmes are taken into account. Residual value
assessments consider issues such as future market conditions, the remaining life of the asset and
projected disposal values.

e local Government Pension Scheme

The present value of the Local Government Pension Scheme defined benefit liability depends on a
number of factors that are determined on an actuarial basis using a variety of assumptions. The
assumptions used in determining the net cost (income) for pensions include the discount rate. Any
changes in these assumptions, which are disclosed in note 25, will impact the carrying amount of the
pension liability. Furthermore, a roll forward approach which projects results from the latest full
actuarial valuation performed at 31 March 2019 has been used by the actuary in valuing the pensions
liability at 31 July 22. Any differences between the figures derived from the roll forward approach and
a full actuarial valuation would impact on the carrying amount of the pension liability.
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e Provisions
The provision for costs that are likely to be incurred on the termination of the lease in 2029 on the
Johnson building are estimates of the cost to return the building to the condition at the commencement

of the lease.
2 Funding body grants Year ended 31 July Year ended 31 July
2022 2022 2021 2021
Group College Group College
£'000 £000 £000 £000
Recurrent grants
Education and skills funding agency - Adult 4,726 4,726 4,829 4,829
Education and skills funding agency — 16-18 28,538 28,538 28,167 28,167
Education and skills funding agency — Apprenticeships 7,010 7,010 6,282 6,282
Office for students 566 566 394 394
Specific grants
European social fund 525 525 546 546
Release of government capital grants 5,393 5,393 1,848 1,848
Total 46,758 46,758 42,066 42,066
3 Tuition fees and education contracts Year ended 31 July Year ended 31 July
2022 2022 2021 2021
Group  College Group College
£'000 £'000 £'000 £'000
Adult education fees 1,189 1,189 1,512 1,512
Apprenticeship fees and contracts 113 113 111 111
Fees for FE loan supported courses 378 378 643 643
Fees for HE loan supported courses 1,242 1,242 1,187 1,187
Total tuition fees 2,922 2,922 3,453 3,453
Education contracts 2,974 2,974 2,976 2,976
Total 5,896 5,896 6,429 6,429
4  Other grants and contracts Year ended 31 July Year ended 31 July
2022 2022 2021 2021
Group College Group College
£'000 £'000 £'000 £'000
Other Government 1,526 1,526 1,303 1,303
Total 1,526 1,526 1,303 1,303
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5 Details of grant and fee analysis including HE

Grant income from OFS
Grant income from other bodies
Fee income for taught awards (exclusive of Vat)

Fee income from non-qualifying courses (exclusive of Vat)

Total

6 Other income

Catering and residences

Other income generating activities
Other grant income
Non-government capital grants

Miscellaneous income

Total

7 Investmentincome

Other interest receivable

Total

Year ended 31 July

Year ended 31 July

2022 2022 2021 2021
Group  College Group College
£'000 £'000 £'000 £'000
394 394 394 394
47,741 47,741 43,064 43,062
1,543 1,543 1,559 1,559
4,353 4,353 4,870 4,870
54,030 54,030 49,887 49,885

Year ended 31 July

Year ended 31 July

2022 2022 2021 2021
Group College Group College
£'000 £000 £000 £000
500 500 49 49
877 877 654 654
704 704 626 626
15 15 17 17
282 282 411 409
2,378 2,378 1,757 1,755

Year ended 31 July

2022
Group
£'000

2022
College
£'000

Year ended 31 July

2021 2021
Group College
£000 £'000
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8 Staff costs — Group and College

The average number of persons (including key management personnel) employed by the Group and College during the year,

described as full-time equivalents, was:

Teaching staff
Non-teaching staff

Staff costs for the above persons

Wages and salaries
Social security costs

Other pension costs

Payroll sub total

Contracted out staffing services

Fundamental restructuring costs - Contractual

- Non contractual

Total Staff costs

2022 2021

No. No.

679 754

209 214

888 968

2022 2022 2021 2021
Group College Group College
£000 £000 £000 £000
26,616 26,298 26,926 26,642
2,345 2,326 2,383 2,368
8,231 8,225 8,247 8,242
37,192 36,849 37,556 37,252
862 756 817 645
38,054 37,605 38,373 37,897
269 269 1,217 1,217
38,323 37,874 39,590 39,114

List of Senior post holders covered by the Remit of the Remuneration Committee

Mandie Stravino OBE
Heather Simcox

Policy for remuneration for post holders within the remit of the Remuneration Committee

In considering reward proposals for the Chief Executive, the Senior Post Holder and the Clerk, the Group

adhere to the following key elements:
e A fair, appropriate and justifiable level of remuneration
e  Procedural fairness; and
e Transparency and accountability.
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The following factors are taken into consideration:

Performance in support of the Group’s strategic objectives in areas such as:
e Teaching, learning and outcomes for students
e Management, financial performance and administration
e Leadership of staff
e Stakeholder, partner and employer satisfaction
e External relations nationally and locally
e The size and complexity of the Group
e The nature of post-16 markets and issues of recruitment and retention of senior staff.

In addition, when viewing the performance of senior post-holders, members consider:
e The size and complexity of the role
e Impact on students, finance and people, including employees and stakeholders
e Discretion (level of accountability, degree of autonomy and decision-making authority)
o Levels of experience
e Knowledge and skills (including specialist skills) required
e Reputation and academic/professional credibility needed for the role
e An ability to recruit and retain key staff; and
e External comparisons (benchmarking data in respect of comparator institutions with a similar
turnover and demographic).

Choice of Comparator Organisations

Benchmarking has been carried out using the ESFA’s Financial Benchmarking Tool, the AoC Senior Pay Survey
and a comparison of the Top 30 colleges in the UK, including vacant CEO positions and direct competitor
colleges with a similar demographic at the time of the last Remuneration Committee.

Policy on income derived from external Activities
No income is derived from external activities for senior post holders.
Pay Multiple

The total pay multiple of the Group Chief Executive's earnings against the median of the Group's whole
workforce is: 7.77:1. Including Total Emoluments, the ratio of the Group Chief Executive total emoluments
against the Median of the group’s whole workforce 7.88:1. Further detail of changes over an extended period
of time, will be detailed in future annual reports.

The data shows the Chief Executive’s salary is in line with the median for further education colleges in the East
Midlands (which range from 5.41:1-8.48:1).

The data that supports these indicators is drawn from;

e The Group’s financial record data

e AoC Senior Staff Pay Survey

e The ESFA Benchmarking Tool

e College Internal Analysis and External Reports.
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Key management personnel

Key management personnel are those persons having authority and responsibility for planning, directing and
controlling the activities of DCG and are represented by the Executive Team which comprises the Chief Executive;
Deputy Chief Executive; Chief Finance Officer; Staff costs include compensation paid to key management
personnel for loss of office.

Emoluments of Key management personnel, Accounting Officer and other higher paid staff

2022 2021
No. No.
The number of key management personnel including the Accounting Officer was: 4 4

The below table excludes staff that joined or left in the year, but would have been included in the bandings below.

The number of key management personnel and other staff who received annual emoluments, excluding pension
contributions but including benefits in kind, in the following ranges was:

Key management personnel Other staff

2022 2021 2022 2021

No. No. No. No.

£60,001 to £65,000 p.a. - - 3 2
£65,001 to £70,000 p.a - - 1 1
£70,001 to £75,000 p.a - - - -
£75,001 to £80,000 p.a - - 1 1
£80,001 to £85,000 p.a - - - -
£85,001 to £90,000 p.a - - 1 2
£90,001 to £95,000 p.a - 1 - -
£95,001 to £100,000 p.a - 1 - -
£100,001 to £105,000 p.a - - - -
£105,001 to £110,000 p.a - - - -
£110,001 to £115,000 p.a - - - -
£115,001 to £120,000 p.a - - - -
£120,001 to £125,000 p.a - - - -
£125,001 to £130,000 p.a 1 - - -

£130,001 to £135,000 p.a - - - -
£135,001 to £140,000 p.a. - - - -
£140,001 to £145,000 p.a. - - - -
£145,001 to £150,000 p.a. - - - -
£150,001 to £155,000 p.a. - - - -
£155,001 to £160,000 p.a. - - - -
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£160,001 to £165,000 p.a. - - - -
£165,001 to £170,000 p.a. - - - -
£170,001 to £175,000 p.a 1 1 - -
£175,001 to £180.000 p.a - - - -

Key management personnel compensation is made up as follows:

2022 2021

£000 £000

Salaries 385 414
Employers National Insurance (or Social Security contributions) 51 57
Benefits in kind 1 1
437 472

Pension contributions 69 73
Total key management personnel compensation 506 545

There were no amounts due to key management personnel that were waived in the year, nor any salary sacrifice
arrangements in place.

The above compensation includes amounts payable to the Accounting Officer (who is also the highest paid officer) of:

2022 2021

£000 £'000

Salaries 177 171

Benefits in kind 1 1

178 172

Pension contributions 32 29
Compensation for loss of office paid to former key management personnel

2022 2021

£000 £000

Compensation paid to the former post-holder — contractual - 45

Estimated values of other benefits, including provision for pension benefits 76 92

The members of the Corporation other than the Accounting Officer and the staff member did not receive any payment
from the institution other than the reimbursement of travel and subsistence expenses incurred in the course of their
duties. Pension benefits were paid in respect of 2 (2020:21: 2) former key management personnel.
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9 Other operating expenses

2022 2022 2021 2021

Group  College Group College

£000 £000 £000 £000

Teaching costs 4,485 4,485 3,929 3,929

Subcontracting costs 1,329 1,329 937 937

Non-teaching costs 1,765 1,754 1,401 1,397

Premises costs 4,364 4,814 4,100 4,574

Total 11,943 12,382 10,367 10,837
Other Operating expenses include: 2022 2021

£'000 £'000

Auditors’ remuneration:

Financial statements audit* 75 46
Internal audit** 21 26
Other services provided by the financial statements auditor 4 3

Other services provided by the internal auditors - -
Hire of assets under operating leases 1,438 1,550

* Includes £69,000 in respect of the College (2020/21: £47,000)
** Includes £21,000 in respect of the College (2020/21: £21,000)

10 Interest and other finance costs — Group and College
2022 2021
£000 £'000
On bank loans, overdrafts and other loans 41 (6)
Pension finance costs 1,284 871
Total 1,325 865
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11  Tangible fixed assets (Group)

Cost or valuation
At 1 August 2021
Additions
Disposals
Transfers

At 31 July 2022

Depreciation
At 1 August 2021

Charge for the year
Elimination in respect of disposals
At 31 July 2022

Net book value at 31 July 2022

Net book value at 31 July 2021

Land and buildings Equipment Asset in the Total
Freehold Long course of
leasehold construction

£000 £000 £'000 £'000 £000

116,752 907 12,501 840 131,000

5,067 - 255 1,429 6,751

- - (798) - (798)

796 - 44 (840) -

122,615 907 12,002 1,429 136,953

32,176 907 8,839 - 41,922

2,791 - 1,017 - 3,808

- - (798) - (798)

34,967 907 9,058 - 44,932

87,648 - 2,944 1,429 92,021

84,576 - 3,662 840 89,078

57| Page



DCG

Report and Financial Statements for the year ended 31 July 2022

Notes to the Accounts

11 Tangible fixed assets (College)

Cost or valuation
At 1 August 2021
Additions
Disposals
Transfers

At 31 July 2022

Depreciation

At 1 August 2021

Charge for the year

Elimination in respect of disposals
At 31 July 2022

Net book value at 31 July 2022

Net book value at 31 July 2021

Land at the Broomfield and Roundhouse sites were valued at 2014 Market Value, in accordance with FRS102
by Innes England a firm of independent chartered surveyors.

Land and buildings Equipment Asset in the Total
Freehold Long course of
leasehold construction

£'000 £'000 £'000 £'000 £'000

116,750 907 840 130,814

5,067 - 257 1,429 6,753

- - (798) - (798)

796 - 44 (840) -

122,613 907 11,820 1,429 136,769

32,171 907 8,658 - 41,736

2,791 - 1,017 - 3,808

- - (798) - (798)

34,962 907 8,875 1,429 44,746

87,651 - 2,943 1,429 92,023

84,579 - 3,659 840 89,078
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12 Intangible Assets
Equipment - Software

Group College
£/000 £'000
Cost or valuation
At 1 August 2021 666 666
Additions 1 1
Disposals - -
At 31 July 2022 667 667
Depreciation
At 1 August 2021 472 472
Charge for the year 48 48
Elimination in respect of disposals - -
At 31 July 2022 520 520
Net book value at 31 July 2022 147 147
Net book value at 31 July 2021 194 194
13 Non-current investments
College College
2022 2021
£000 £000
Investments in subsidiary companies 14 14
Total 14 14

DCG’s subsidiary undertakings, which are all incorporated in Great Britain and registered in England and Wales are as
follows:

Name Holding Principal Activity Date interest acquired

Mackworth Business Services Limited | 100% ordinary £1 shares | Facilities hire and events 1 April 1993
management — currently
not trading

DCG Services Limited 100% ordinary £1 shares | Provision of support 14 November 2001
services
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14 Debtors

Amounts falling due within one year:

Trade receivables

Amounts owed by group undertakings:
Subsidiary undertakings

Prepayments and accrued income

Amounts owed by the ESFA

Total

15  Creditors: amounts falling due within one year

Bank loans and overdrafts

Trade payables

Amounts owed to group undertakings:
Subsidiary undertakings

Other taxation and social security

Accruals and deferred income

Amounts owed to the ESFA

Total

Deferred Income

Group College Group College
2022 2022 2021 2021
£000 £'000 £'000 £000
328 328 294 294

- - - 22
1,116 1,116 1,374 1,374
542 542 664 664
1,986 1,986 2,332 2,354
Group College Group College
2022 2022 2021 2021
£000 £'000 £'000 £000
298 298 303 303
220 220 209 209

- 54 - 54

600 595 571 567
8,294 8,293 6,759 6,756
3,646 3,646 3,770 3,770
13,058 13,106 11,612 11,659

Included within creditors less than one year, are the following items of income, which have been deferred until specific

performance related conditions have been met.

Capital grant income

Total

Group College Group College
2022 2022 2021 2021
£000 £/000 £/000 £'000
1,295 1,295 1,440 1,440
1,295 1,295 1,440 1,440
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16  Creditors: amounts falling due after one year

Bank loans

Total

17  Maturity of debt

(a) Bank loans and overdrafts

Bank loans and overdrafts are repayable as follows:

In one year or less

Between one and two years
Between two and five years
In five years or more

Total

Group College Group College
2022 2022 2021 2021
£000 £000 £000 £000
4,247 4,247 4,540 4,540
4,247 4,247 4,540 4,540
Group College Group College
2022 2022 2021 2021
£000 £'000 £000 £000
298 298 303 303
303 303 303 303
909 909 909 909
3,034 3,034 3,328 3,328
4,544 4,544 4,843 4,843

Bank loans totalling £4,544,000 (2021: £4,843,000) at base rate plus a margin of 0.38% are on a fixed term facility with

payments commencing in 2012.

18 Provisions

At 1 August 2021
Released in the period
Expenditure in the period

Actuarial gain in respect of pension provisions

At 31 July 2022

Defined Enhanced Dilapidations Other Total

benefit Pensions Provisions
obligations

£'000 £'000 £000 £000 £'000

60,147 4,681 759 139 65,726

(92) (92)

4,059 75 76 - 4,210

(59,252) (796) - - (60,048)

4,954 3,868 835 139 9,796
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In light of an upper tribunal verdict against HMRC in a group case concerning Lennartz Vat accounting and published HMRC
guidance they “will not impose the primary decision on any FE institution”, therefore the previous Lennartz provision has been
released wholly during the year.

The dilapidations provision relates to a legal requirement to carry out dilapidations work to DCG's leased building on exit. The
value represents the current value of this liability. Included in other provisions is:

e S106 obligation of £90,000 in respect of previous site disposals.
The enhanced pension provision relates to the cost of staff who have already left DCG employment and commitments for
reorganisation costs from which DCG cannot reasonably withdraw at the balance sheet date. This provision has been
recalculated in line with LGPS assumptions.

The principal assumptions of this calculation are: 2022 2021
Price inflation 2.2% 2.2%
Discount rate 1.3% 1.3%

19  Cash and cash equivalents (Group)

At 1 August Cash flows Other At 31 July
2021 changes 2022
£'000 £'000 £'000 £000
Cash and cash equivalents 10,565 3,851 - 14,416
Total 10,565 3,851 - 14,416
20 Financial instruments
Group College Group College
2022 2022 2021 2021
£000 £000 £000 £000
Financial assets that are equity instruments measured at cost less impairment
Cash and cash equivalents 14,416 14,188 10,565 10,304
Trade receivables 328 328 294 294
Other debtors 1,658 1,658 2,038 2,060
Total 16,402 16,174 12,897 12,658
Financial liabilities
Financial liabilities measured at amortised cost
Loans 4,544 4,544 4,842 4,842
Trade creditors 220 220 209 209
Accruals 5,999 5,997 4,356 4,353
Other creditors 3,646 3,646 3,770 3,770
14,409 14,407 13,177 13,174
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21 Capital and other commitments

Group and College

2022 2021
£'000 £'000

Commitments contracted for at 31 July 1,868 3,461

22 Lease obligations
At 31 July the Group had minimum lease payments under non-cancellable operating leases as follows:

Group and College

2022 2021
£000 £000
Future minimum lease payments due
Land and buildings
Not later than one year 1,152 1,152
Later than one year and not later than five years 5,037 4,886
Later than five years 2,824 4,128
9,013 10,166
Other
Not later than one year 165 357
Later than one year and not later than five years 92 261
Later than five years - -
- 257 G

23 Contingent Liabilities

DCG has no contingent liabilities in the current year (2021: £nil).

24 Events after the reporting period

On 29 November 2022, the Office for National Statistics reclassified all college corporations and their subsidiary undertakings as
public sector institutions. The Department for Education consequently introduced some changes to the financial framework for all
colleges which take effect in 2022-23. Having considered the announcement and initial government response, the known changes
are not expected to have a material impact on the college’s operations or financial position, nor the basis on which the financial
statements are prepared.
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25 Defined benefit obligations

DCG employees belong to two principal post-employment benefit plans: The Teachers’ Pension Scheme England and Wales (TPS) for
academic and related staff; and the Derbyshire Local Government Pension Scheme (LGPS) for non-teaching staff, which is managed
by Derbyshire County Council. Both are multi-employer defined-benefit plans.

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The latest formal actuarial valuation
of the TPS was as at 31 March 2016 and of the LGPS 31 March 2019

Total pension cost for the year 2022 2021
£000 £'000

Teachers’ Pension Scheme: contributions paid 3,190 3,250
Local Government Pension Scheme:

Contributions paid 1,960 2,044

FRS 102 (28) charge 3,075 2,948
Charge to the Statement of Comprehensive Income - 5,035 - 4,992
Enhanced pension charge to Statement of Comprehensive - -
Income

Total Pension Cost for Year within staff costs 8,225 8,242

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The latest formal actuarial valuation
of the TPS was 31 March 2016 and of the LGPS 31 March 2019.

Contributions amounting to £271,000 (2021 £271,000) were payable to the scheme at 31 July and are included within creditors.

Teachers’ Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers’ Pension
Scheme Regulations 2014. These regulations apply to teachers in schools, colleges and other educational

establishments. Membership is automatic for teachers and lecturers at eligible institutions. Teachers and lecturers are able to opt
out of the TPS.

The TPS is an unfunded scheme and members contribute on a 'pay as you go’ basis — these contributions, along with those made
by employers, are credited to the Exchequer under arrangements governed by the above Act. Retirement and other pension
benefits are paid by public funds provided by Parliament.

Under the definitions set out in FRS 102 (28.11), the TPS is a multi-employer pension plan. The college is unable to identify its share
of the underlying assets and liabilities of the plan.

Accordingly, the college has taken advantage of the exemption in FRS 102 and has accounted for its contributions to the scheme as
if it were a defined-contribution plan. The college has set out above the information available on the plan and the implications for
the college in terms of the anticipated contribution rates.

The valuation of the TPS is carried out in line with regulations made under the Public Service Pension Act 2013. Valuations credit the
teachers’ pension account with a real rate of return assuming funds are invested in notional investments that produce that real rate
of return.
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Teachers’ Pension Scheme (continued)

The latest actuarial review of the TPS was carried out as at 31 March 2016. The valuation report was published by the
Department for Education in April 2019. The valuation reported total scheme liabilities (pensions currently in payment and the
estimated cost of future benefits) for service to the effective date of £218 billion, and notional assets (estimated future
contributions together with the notional investments held at the valuation date) of £196 billion giving a notional past service
deficit of £22 billion.

As a result of the valuation, new employer contribution rates were set at 23.68% of pensionable pay from September 2019
onwards (compared to 16.48% during 2018/19). DfE has agreed to pay a teacher pension employer contribution grant to cover
the additional costs during the 2021-22 academic year.

A full copy of the valuation report and supporting documentation can be found on the Teachers’ Pension Scheme website.

The pension costs paid to TPS in the year amounted to £4,307,000 (2020/21: £4,399,000).

FRS 102 (28)

Under the definitions set out in FRS 102 (28.11), the TPS is a multi-employer pension plan. DCG is unable to identify its share of the
underlying assets and liabilities of the plan.

Accordingly, the DCG has taken advantage of the exemption in FRS 102 and has accounted for its contributions to the scheme as if
it were a defined-contribution plan. DCG has set out above the information available on the plan and the implications for DCG in
terms of the anticipated contribution rates.
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Local Government Pension Scheme

The LGPS is a funded defined-benefit plan, with the assets held in separate funds administered by Derbyshire County Council.
The total contributions made for the year ended 31 July 2022 were £2,518,000, of which employer’s contributions totalled
£1,960,000 and employees’ contributions totalled £558,000. The agreed contribution rates for future years are 18.5% for
employers and range from 5.5% to 12.5% for employees, depending on salary.

Principal Actuarial Assumptions

The following information is based upon a full actuarial valuation of the fund at 31 March 2017 updated to 31 July 2020 by a
qualified independent actuary.

At 31 July At 31 July

2022 2021
Rate of increase in salaries 3.45% 3.55%
Pension increase rate 2.75% 2.85%
Discount rate for scheme liabilities 3.5% 1.6%
Commutation of pensions to lump sums
- Pre April 2008 50% 50%
- Post April 2008 75% 75%

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The assumed
life expectations on retirement age 65 are:

At 31 July At 31 July
2022 2021
years Years
Retiring today
Males 21.1 21.3
Females 23.8 23.9
Retiring in 20 years
Males 22.2 22.5
Females 25.6 25.8

DCG’s share of the assets in the plan at the balance sheet date and the expected rates of return were:

Long-term Fair Value Long-term Fair Value
rate of at 31 July rate of at 31 July
return 2022 return 2021
expected £000 expected £000
at 31 July at 31 July
2022 2021
Equity instruments 3.50% 66,183 1.60% 63,785
Debt instruments 3.50% 23,419 1.60% 24,299
Property 3.50% 9,164 1.60% 7,087
Cash 3.50% 3,055 1.60% 6,075
Total fair value of plan assets 101,820 101,246
Weighted average expected long term rate 3.50% 1.60%
of return
Actual return on plan assets 1,555 14,481
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The amount included in the balance sheet in respect of the defined benefit pension plan is as follows:

Fair value of plan assets
Present value of plan liabilities
Present value of unfunded liabilities

Net pensions (liability) (Note 18)

Amounts recognised in the Statement of Comprehensive Income in respect of the plan are as follows:

Amounts included in staff costs
Current service cost
Past service cost

Total

Amounts included in interest and other finance costs

Net interest on defined liability

Amount recognised in Other Comprehensive Income

Return on pension plan assets

Experience losses arising on defined benefit obligations
Changes in Demographic assumptions
Changes in assumptions underlying the present value of plan liabilities

Amount recognised in Other Comprehensive Income

2022 2021
£000 £000
101,820 101,246
(106,722) (161,330)
(52) (63)
(4,954) (60,147)
2022 2021
£000 £000
(5,337) (5,071)

- (68)

(5,337) (5,139)
(984) (800)
(984) (800)
(1,555) 14,481
272 (271)
60,533 (14,892)
59,250 682
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Movement in net defined benefit (liability) during year

2022 2021
£'000 £'000
Net defined benefit (liability) in scheme at 1 August (60,147) (55,717)
Movement in year:
Current service cost (5,038) (5,071)
Employer contributions 1,965 2,191
Past service cost - (68)
Net interest on the defined (liability) (984) (800)
Actuarial (loss) 59,250 (682)
Net defined benefit (liability) at 31 July 4,954 60,147
Asset and Liability Reconciliation
2022 2021
£'000 £'000
Changes in the present value of defined benefit obligations
Defined benefit obligations at start of period 161,393 140,592
Current service cost 5,337 5,071
Interest cost 2,609 1,992
Contributions by Scheme participants 559 624
Experience losses on defined benefit obligations - -
Changes in financial assumptions (60,533) 14,892
Change in demographic (272) 271
Estimated benefits paid (2,319) (2,117)
Past Service cost - 68
Curtailments and settlements
Defined benefit obligations at end of period 106,774 161,393
Changes in fair value of plan assets
Fair value of plan assets at start of period 101,246 84,875
Interest on plan assets 1,924 1,192
Return on plan assets (1,555) 14,481
Employer contributions 1,960 2,191
Contributions by Scheme participants 559 624
Estimated benefits paid (2,314) (2,117)
Fair value of plan assets at end of period 101,820 101,246
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26  Analysis of changes in net debt

At 1 August 2021 Cash flows Other Non- At 31 July
cash changes 2022
£000 £000 £000 £000
Cash and cash equivalents
Cash 10,565 3,851 - 14,416
Overdrafts - -
10,565 3,851 - 14,416
Borrowings
Debt due within one year (303) 298 (293) (298)
Debt due after one year (4,539) - 293 (4,246)
(4,842) - (4,544)
Total 5,723 4,149 - 9,872

27 Related party transactions

Owing to the nature of DCG’s operations and the composition of the Corporation being drawn from local public and private
sector organisations, it is inevitable that transactions will take place with organisations in which a member of the Corporation
may have an interest. All transactions involving such organisations are conducted at arm’s length and in accordance with DCG’s

financial regulations and normal procurement procedures.

The total expenses paid to or on behalf of the Governors during the year was £1,100; 1 governor (2020/21: £601; 3 governor’s).
This represents travel and subsistence expenses and other out of pocket expenses incurred in attending Governor meetings and

charity events in their official capacity.

No Governor has received any remuneration or waived payments from DCG or its subsidiaries during the year (2020/21: None).

In addition to the above, DCG carried out transactions under normal business with Rolls Royce plc, Flint Bishop LLP,
Nottingham Trent university, YMCA Derby and PKF Smith Cooper which are companies related to members of the
Corporation. Such business was carried out at arm’s length and all transactions were subject to normal financial regulations.

The total sales to Rolls Royce plc in the year £395,000 (2020/21: £509,000). The balance owed by Rolls Royce PLC at 31 July
2022 was £64,000 (2020/21: £167,000). The total purchases to Rolls Royce PLC in the year were £43,000 (2020/21: £44,000)
the balance owed to Rolls Royce PLC at 31 July 2022 was £Nil (20/21: Nil)

The total Sales to Derby City Council in the year was £1,436,000 (2020/21: £1,767,000) the balance owed by Derby City
Council at 31 July 2022 was £Nil (2020/21: £Nil). The total purchases to Derby City Council £Nil (2020/2021: £41,000) the
balance owed to Derby City Council at 31 July 2022 was £Nil (2020/21 £24,000)

DCG Expenditure with Nottingham Trent University in the year were £6000 (2020/21 £Nil) — The balance owed to Nottingham
Trent University at 31 July 2022 was £Nil (2020/21 £ Nil)

DCG Expenditure with YMCA Derby in the year were £11,000 (2020/21 £Nil) — the balance owed to YMCA Derby to at 31 July
2022 was £Nil (2020/21 £Nil)

DCG expenditure transactions with Flint Bishop LLP in the year were £15,000 (2020/21: £19,000) - The balance owed to Flint
Bishop at 31 July 2022 was £Nil (2020/21: £4,000).

DCG Expenditure with PKF Smith Cooper was £3,000 in 2022 (£2020/21: £4,000) and the amount owed at 31 July 2022 was
£Nil (2020/21: £Nil).
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DCG Expenditure in the year with DCG Services limited was £514,000 (2020/21 £541,000), an amount of £54k was owed to
DCG Services Limited by DCG at 31 July 2022.

28 Amounts disbursed as agent

2022 2021

£'000 £000
Learner support funds:
Funding body grants — discretionary learner support 1,279 1,252
Funding body grants — childcare - -
Funding body grants — residential bursaries 4 -

1,283 1,252
Disbursed to students (870) (569)
Administration costs (43) (28)
Balance unspent as at 31 July, included in creditors 370 655

Funding body grants are available solely for students. In the majority of instances, DCG only acts as a paying agent. In these
circumstances, the grants and related disbursements are therefore excluded from the Statement of Comprehensive Income.

29 Access and Participation Plan Expenditure 2021-22

2022 2021

£000 £'000

Access investment 80 78
Financial support 41 39
Support for disabled students 31 32
Research and Evaluation 16 18
168 167

The total of the approved expenditure in our Access and participation plan for the year ended 31 July 2022 was
£133,921(2020/21 £129,388).

The details of the approved plan for 2021-22 can be found at:
https://apis.officeforstudents.org.uk/accessplansdownloads/2024/DerbyCollegeGroupDCG_APP_2020-21_V1_10001919.pdf

Staff costs of which £129,000 have been included in the above APP Expenditure analysis, are recorded in Note 8 of the
accounts.
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