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A warm welcome from your Curriculum Manager Ross Holmes who is also a Politics and History teacher. 
 
I’m based in G19 by the student services (reception) and will be popping into classes from time to time. I may also see you on trips, around college and occasionally team-teach in some of your lessons. I’m sure you’ll have a great experience at the Joseph Wright Centre but if you have any questions then come see me and I’ll be able to signpost you to rapid assistance. 
 
Email: ross.holmes@derby-college.ac.uk 
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	History teaching staff 
 
	Which days are we  
in college? 
	Email contact: 

	Dale Berridge

	Mondays and Fridays


	dale.berridge@derby-college.ac.uk



	Ross Holmes (Curriculum Manager)
	Monday to Friday 
	Ross.holmes@derby-college.ac.uk

 

	Helen Johnson
	Tuesdays, Wednesdays and Thursdays
	Helen.johnson@derby-college.ac.uk


	James Hatton
	Monday to Friday
	James.hatton@derby-college.ac.uk
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[bookmark: _Toc826122959][bookmark: _Toc210331552]Helping students understand the significance of historical events
We have sought to create a Modern History course which is varied, fascinating, and gives an insight into the makings of the world as we know it today.  The A-Level History qualification is designed to help students understand the significance of historical events, the role of individuals in history and the nature of change over time. Our qualification will help them to gain a deeper understanding of the past through political, social, economic and cultural perspectives. The engaging topics available to them throughout the course will provide them with the knowledge and skills they require to succeed as an A-Level historian. This course also helps students develop a sense of social responsibility and strong intellectual and practical skills that span all major fields of study, such as communication, analytical, and problem-solving skills; and the demonstrated ability to apply knowledge and skills in real-world settings.
Studying A-Level History not only helps improve your knowledge of the past, but it also helps you gain skills that are invaluable in many jobs. Some of these skills include analysing, researching, communication and problem-solving.  An A-Level in history opens doors to many interesting careers when combined with other subjects. 
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Assessment overview
You will study three A Level AQA units:

Unit 1K - USA 1865-1975, The Making of a Superpower.  Historical skills focus: (AO1 and AO3).   This option allows students to study in breadth issues of change, continuity, cause and consequence in this period through the following key questions:
· How did government, political authority and political parties change and develop? 
· In what ways did the economy and society of the USA change and develop?
· How did the role of the USA in world affairs change? 
· How important were ideas and ideology?
· How united was the USA during this period?
· How important was the role of key individuals and groups and how were they affected by developments?
Unit 2S - The Making of Modern Britain, 1951-2007.  Historical skills focus:  AO1 and AO2.  This option provides for the study in depth of the key political, economic, social and international changes which helped to mould Britain in the second half of the 20th century. It explores concepts such as government and opposition, class, social division and cultural change. It encourages students to reflect on Britain’s changing place in the world as well as the interrelationship between political policies, economic developments and political survival, in addition to re-enforcing our understanding and application of British Values. 
Unit 3 – Coursework (NEA):  AO1, AO2 and AO3.  Taught content delivered in term 3 and coursework finalised in year 2, this independent research project further develops those skills from units 1 and 2 and leads to a piece of extended written work exploring both primary and secondary sources. 
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	Length of Study
	37 weeks per academic year over 2 years.  10 Hours per week (Combining tuition and independent study)

	Your classrooms
	S4 is our main resource area.  

	Key skills you will be developing during the course to be successful
	A-Level History provides a sense of social responsibility and grounding of strong intellectual and practical skills that span all major fields of study, such as communication, analytical, and problem-solving skills; and the demonstrated ability to apply knowledge and skills in real-world settings.


	What will lessons look like?
	Your lessons in History will be varied and incorporate a wide range of activities depending on the topic taught.  We have increased our use of digital learning platforms to enhance your learning experience and digital skills. 

	Informal Assessment Methods
	You will be assessed using a wide variety of methods including formative verbal Q&A, quizzes, discussion and debate, digital learning platforms such as Slido and Padlet, teacher and peer marked timed essays with developmental feedback following a www / EBI format.  

	Essential Equipment/ Resources
	· You will need a ring binder to organise your notes  
· Lined paper 
· Stationary – pens, pencils, ruler, highlighters 
· Textbook – available in classroom but it is advised that you have your own copy.
· Your own laptop or tablet device could be useful but is not essential as we can provide access to laptops when required. 


	Health and Safety
	You will be expected to follow the processes and procedures required by the College. There are no additional Health and Safety requirements above the standard procedures you have agreed to follow.  Inform your teacher if an accident occurs and ask for clarification if you are unsure of what to do.  
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	Yr 1 
	Wk. no. 
	Teacher 1   
	Teacher 2
	Assessment / HW

	 
	1 
	Induction
	Induction
	 

	 
	2 
	Civil War and Reconstruction
	Context / Atlee and welfare state 
	Assessment DIL

	 
	3 
	Initial assessment
	Initial assessment 
	Profiles 

	 
	4 
	Weakness of federal government
	Conservative government 1951 - 64
	Timelines

	 
	5 
	The Gilded Age
	Conservative government 1951 - 64
	Research/reading

	 
	6 
	The Gilded Age
	Conservative government 1951 - 64
	Revision 

	 
	7 
	American Society
	Informal assessment 
	Revision

	Half Term - Student Holiday 

	 
	8 
	Formal assessment 1 / American Society  
	Formal assessment 1 / Economic Growth
	Reading / notes

	 
	9 
	Economic developments
	Economic Growth 
	Research/reading

	 
	10 
	Economic developments / DIRT
	Economic Growth / DIRT*
	Q&A

	 
	11 
	Economic developments
	Foreign relations
	Revision

	 
	12 
	The US and the World
	Foreign relations
	 Assessment 2

	 
	13 
	The US and the World
	The Sixties – Wilson and Labour
	Profiles

	 
	14 
	The end of frontier: The US in 1890
	Liberal reforming legislation
	Essay

	End of Term - Student Holiday 

	 
	15 
	Formal Assessment 2
	Formal Assessment 2
	 Research tasks

	 
	16 
	Populism and Progressivism – Republican Dominance 
	Liberal reforming legislation 
	 Profiles

	 
	17 
	Populism and Progressivism Republican Dominance, DIRT
	Social and cultural change/ DIRT
	 Revision

	 
	18 
	The Democrats 
	Social and cultural change
	 Assessment 3

	 
	19 
	Economic Change
	Foreign affairs  
	 Reading and video 

	 
	20 
	Economic Change 
	Wilson & Callahan
	A02/A02 skills

	Half Term - Student Holiday 

	 
	21 
	Formal assessment 3 / Social Change
	Formal assessment 3
	 Research tasks/notes

	 
	22 
	Social Change
	Society in the 70’s
	 Profiles

	 
	23 
	Imperialism / DIRT
	Foreign affairs / DIRT
	 Revision

	 
	24 
	Imperialism & WW1
	Thatcher government 
	Practice questions

	 
	25 
	The US by 1920
	Thatcher government 
	 Research tasks/notes

	 
	26 
	Republican Conservatism
	Thatcher’s economic policies
	Revision

	End of Term - Student Holiday 
	
	
	Northern Ireland

	 
	27 
	Formal assessment 4
	Formal Assessment 4
	 Practice questions

	 
	28 
	NEA (Coursework) intro
	NEA (Coursework) Intro
	 Revision

	 
	29 
	NEA / DIRT
	NEA /  DIRT
	 NEA research tasks

	 
	30 
	Revision
	Revision
	 Revision

	 
	31 
	Assessments / Revision
	Assessments / Revision
	 Progression exams

	 
	32 
	Assessments / Revision
	Assessments / Revision
	 Progression exams

	Half Term – Student Holiday

	 
	32 
	Progression Exams
	 Progression Exams
	NEA Research Tasks

	 
	33 
	DIRT 
	 DIRT
	 NEA drafts

	 
	34 
	NEA – Enrichment 
	NEA – Enrichment
	 NEA draft

	 
	35 
	NEA - Enrichment
	NEA – Enrichment
	 NEA draft submission 

	 
	36 
	AS-A2 transition 
	AS-A2 transition 
	 

	 
	Admin week 



*DIRT = Dedicated Improvement and Reflection Time



	Yr 2 
	Wk. no. 
	Teacher 1   
	Teacher 2
	Assessment / HW

	 
	1 
	Induction 
	Induction 
	 

	 
	2 
	FDR and the New Deals
	Impact of Thatcherism
	Profiles

	 
	3 
	Boom, Bust and recovery
	Impact of Thatcherism
	Reading / Timelines

	 
	4 
	Boom, Bust and recovery
	Foreign Affairs
	Revision DIL

	 
	5 
	Social and Cultural Developments / Assessment 1
	The fall of Thatcher / Rise of Major / Assessment 1
	Practice questions

	 
	6 
	Social and Cultural Developments
	Social and cultural developments
	Key questions

	 
	7 
	DIRT
	 DIRT
	Key questions

	 Half Term – Student Holiday

	 
	8 
	The US and the world
	Social and cultural developments / DIRT
	 Practice questions

	 
	9 
	The US and the world
	Social and cultural developments
	 Revision

	 
	10 
	The Impact of WW2
	Labour realignment
	 Revision 

	 
	11 
	Assessment 2
	Assessment 2
	Key questions

	 
	12 
	NEA review
	NEA review
	NEA tasks

	 
	13 
	DIRT
	Social issues / DIRT
	Profiles

	 
	14 
	The impact of WW2
	Social issues
	Revision

	End of Term – Student Holiday 

	 
	15 
	Domestic Politics 1945 - 1960
	Foreign Affairs
	Revision

	 
	16 
	Domestic Politics 1961 - 1974
	Foreign Affairs
	Mock exams

	 
	17 
	Domestic Politics 1961 - 1974
	New Labour
	 Revision

	 
	18 
	Assessment 3 (Mock exam)
	Assessment 3 (Mock exam)
	Key questions

	 
	19 
	The American Economy 
	Conservative Party
	Reading / Notes

	 
	20 
	The American Economy / DIRT
	 DIRT
	Revision

	 Half Term – Student Holiday

	 
	21 
	A divided Society 
	Social issues
	Practice questions

	 
	22 
	The US and the World
	Foreign Affairs
	Practice questions

	 
	23 
	Assessment 4 
	Assessment 4 / revision
	Practice questions

	 
	24 
	The US and the World
	Revision
	Practice questions

	 
	25 
	The US and the World / DIRT
	Revision / DIRT
	Practice questions

	 
	26 
	The US by 1975
	Revision
	Practice questions

	End of Term – Student Holiday  

	 
	27 
	Revision
	Revision 
	Revision

	 
	28 
	Revision
	Revision
	Revision

	 
	29 
	Revision 
	Revision
	Revision

	 
	30 
	Revision
	Revision
	Revision

	 
	31 
	A Level exams 
	A Level exams
	 

	 
	32 
	A Level exams
	A Level exams
	 




*DIRT = Dedicated Improvement and Reflection Time
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Year 1
	Assessment
	Date (W/C)

	Formal Assessment 1
	03/11/2025

	Formal Assessment 2
	05/01/2026

	Formal Assessment 3
	23/02/2026

	Formal Assessment 4
	21/04/2026

	Progression Exams
	01/06/2026




Year 2
	Assessment
	Date (W/C)

	Formal Assessment 1
	06/10/2025

	Formal Assessment 2
	24/11/2025

	Mock Exam Week
	26/01/2026

	Formal Assessment 4
	09/03/2026



NEA deadlines 
	Stage
	Requirement
	Deadline

	Stage 2
	2000-word draft essay
	08/09/2025

	Stage 3
	Rough draft (including all sources)
	24/10/2025

	Stage 4
	Completed outcome
	08/12/2025



Exam Dates 2026
	Paper
	Title
	Duration
	Date / Time

	7041/1K
	The Making of a Superpower: USA, 1865–1920
	1h 30m
	13 May 2026 – pm

	7042/2S
	The Making of Modern Britain, 1951–2007
	2h 30m
	02 June 2026 – pm





When can you expect to have your work returned?
· Marked work will normally be returned within 10 working days of submission. Where deadlines fall before a college holiday, work may be returned in the first week back.

Expectations on marking and feedback
· Your teachers will provide both written and verbal feedback on your work.
· Feedback will highlight strengths and specific areas for improvement.
· You are expected to act on feedback using TOES (Taxonomy of errors) and DIRT (Dedicated Improvement and Reflection Time) activities in class.
· Failure to engage with feedback could affect your progress grade.

Setting of developmental, actionable target goals
· Following assessments, staff will record clear, developmental targets on ProMonitor.
· You are expected to review these targets, work on them in class and through independent study, and evidence when they have been achieved.
· Tutors will regularly review and close targets with you once progress has been demonstrated.


Assessment Grading Definitions
· A–E Grades (or equivalent mark bands): These align to A Level standards and will be explained with each assessment.
· Progress grades: Indicate whether you are working above, at, or below your target grade.
· Formative feedback: Comments provided to help you improve (not always accompanied by a grade).
· Summative feedback: A final grade or mark at the end of a unit or exam-style assessment.

 

Academic Malpractice

DCG is keen to support students and avoid any cases of Academic malpractice. Awarding Organisations take matters of academic malpractice very seriously and require all schools and colleges to have specific policies and procedures in place to both educate staff and students about malpractice, thus deterring them from committing it, whether intentional or not, and report and investigate any suspected malpractice where it may occur.
 
While we don’t want to see anyone jeopardise their grades or marks, we must ensure the validity of all qualifications and we must investigate any suspected breaches fully.  It is your responsibility to ensure you understand the rules and boundaries:
 
· You must not copy from someone else or give opportunities to another student to copy from you.
· Any wording taken from a published source must be correctly referenced for example: 
(Morrison, 2000, p29). 
· Where computer-generated content has been used (AI tools such as ChatGPT) you must reference these correctly for example: ChatGPT 3.0 (https://openai.com/blog/chatgpt/), 25/01/2024.
· You may also be required to include a bibliography to support referencing.
· You must also avoid working collaboratively with other students beyond what is permitted as this may be deemed to be collusion.
 
Other examples include:

· Falsification or fabrication of results,
· Deliberate destruction of other student’s work
· Any other act that will give you an unfair advantage. This also relates to not following clear guidance in examinations or assessments where examination conditions exist.
 
You will be required to complete an Authentication Form on submission of any and all assignments/NEA projects. This will confirm that the work is your own, and that it is referenced appropriately, including the use of AI. Where academic malpractice is suspected, this will be reported to your Team Manager who will conduct an investigation and, where relevant, the Awarding Organisation may also be informed and investigate further. Where malpractice is discovered to have occurred, sanctions may be imposed which could include:
 
· Zero marks for the work or exam.
· Disqualification from the qualification.
· Disqualification from taking any qualification with that Awarding Organisation often over a set period of time.
· Warnings which can last several years.
 
For further details and to fully familiarise yourself with JCQ guidance please see the Joint Councils for Qualifications (JCQ) website:
Information for candidates documents - JCQ Joint Council for Qualifications
 
Further information can be found on the DCG website:
Examination Information - DCG (derby-college.ac.uk)

 
Appeals Procedures 
 
Each Awarding Organisation will have slightly different processes for appealing decisions.  Appeals can be made where:
· You believe that the awarding body policies and procedures have not been followed correctly in respect of external quality assurance/standards verification (policies and procedures can be found on the relevant awarding body website).
· You believe that the awarding body policies and procedures have not been followed correctly in respect of qualification decisions (policies and procedures can be found on the relevant awarding body website).
· You disagree with the outcome of your internal appeals procedure (for example, a decision in relation to reasonable adjustments or assessment outcomes).
 
However, should you, as a student wish to appeal, firstly:
 
· Contact your teacher and discuss your concerns.
 
If you are still not satisfied with the outcome, the College would usually make an appeals application on your behalf. This would require your consent. It is possible to apply directly to the Awarding Organisation but only once the College’s internal processes have been followed. At this point you would be informed of the next stages and Awarding Organisation communication link. This is time bound and this will also be communicated to you once the internal appeals process has taken place.
Note: you must be aware that through this process the initial grade can go up, stay the same, or go down.
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The 5Ps and College code of conduct.

To be successful at Derby College you will be expected to be:
· Positive
· Polite
· Punctual
· Prepared, and
· Professional in your approach.


Please pay attention to the code of conduct, you will be asked to sign a copy to promise you will abide by the College guidelines: Code of Conduct (sharepoint.com)

Derby College has a zero tolerance approach to all forms of bullying, harassment and abuse both online and face-to-face. Statement on Sexual Harassment, Bullying and Online Abuse (sharepoint.com)
If you or anyone else is being bullied, harassed or abused – or if you become aware of discriminatory behaviour or actions taking place – you are encouraged to report this by contacting either your course tutor or https://studentderbycollegeac.sharepoint.com/sites/Welfare/SitePages/Chat-to-a-Welfare-Officer.aspx or call our confidential BULLYING HELPLINE on 01332 387499.

What all students can expect from Derby College Group:

· We will listen to you and take your concern seriously and deal with it in a sensitive manner.
· We will give you support and involve you in any decision that affects you.
· We will take disciplinary action against any student who has harmed you and/or breached the college Code of Conduct.

Key Expectations 


What you can expect of us: (Your History teaching team)

a. To provide engaging, well-structured lessons that help you develop historical knowledge and skills.
b. To give you regular feedback on your work with clear advice on how to improve.
c. To provide access to resources, guidance, and wider reading opportunities to stretch your learning.
d. To support you with academic and personal challenges, and to signpost further help where needed.



What we expect of you:
a. To attend all lessons and tutorials on time, ready to learn with the correct equipment.
b. To complete homework, essays, and independent reading by the deadlines set.
c. To contribute positively to class discussions, debates, and group work.
d. To uphold the 5Ps at all times, treating staff and peers with respect and professionalism.
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The tutorial programme will pro-actively encourage and nurture students to develop effective behaviours and attitudes, fostering understanding and preparing them as professionals at work and as social contributors in life.

A weekly session which will seek to raise awareness and develop your knowledge of key topics. Students will also be challenged to demonstrate key transferrable skills and exam/assessment ready techniques.

These compulsory sessions are also opportunities for you to get an update on the opportunities arising at college.

Within the tutorial programme, your personal tutor will also meet with you at least every 6 weeks to help offer individualised support and set and review targets. 
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There is no compulsory work placement requirement for A Level History. However, we encourage all students to take part in volunteering and enrichment opportunities, as these help build transferable skills valued by universities and employers.

Why it’s important:
Work-related experiences develop communication, research, teamwork, organisation, and problem solving skills — all key for future study or careers.
Opportunities:
· Volunteering with local museums, archives or heritage organisations.
· Supporting history-related projects in schools or the community.
· Taking part in college events, public speaking or mentoring activities.

Support:
The Work Experience and Progression team can help you find suitable opportunities and advise on how part-time work or volunteering outside college can be recorded and recognised.

Recording & Reflection:
Students are encouraged to keep a simple log of any activities, noting the skills developed. Reflections can be used to strengthen UCAS, apprenticeship, or job applications.

More information can be found on the 
Work Experience and Progression Hub (sharepoint.com)
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Dive deeper into your subject with our diverse range of information resources.
Boost your knowledge, critical thinking, and digital skills through our dedicated skills hubs and online platforms.
Access expert assistance from our knowledgeable staff to support your learning journey.

The College library holds a vast range of e-books, online databases and physical books to help you in your studies. The simple to use search catalogue allows you to find up to date, relevant and trusted information which you can access or reserve at the click of a button. 

Support from an expert team of staff is on hand 8.30-4.30pm each weekday. You can contact them by phone, email, “live chat” or in person at any of our four main sites. We also offer a comprehensive SharePoint page that hosts all our guides in a variety of formats to suit your learning needs. This extends the library to fit in with your working patterns and make sure you have access to information when you need it most. 

Key Services
· Independent study spaces, printing and computers
· Course specific textbooks and material
· Expert staff to support with IT, digital access and research needs
· Databases and e-books
· Extensive online information, including access to a 24-7 search catalogue Library SharePoint 
· Study skills guides
· Digital skills hub and Study skills hub – self paced online modules with digital badges
· Annual reading challenge
· Leisure reads and wellbeing books

 
Contact the team
Email: Learningresources@derby-college.ac.uk
Phone: 01332 334848 

Specific resources and recommended reading lists to support your learning can be found below:

https://pod.derby-college.ac.uk/mod/glossary/showentry.php?eid=90
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The Study Skills Hub course includes a wide-ranging selection of information and resources to support the continuing development of your study skills, (the stuff you can easily do to improve your college life and continued learning).  You can work through these short modules (see below for a detailed list) and obtain certificates in recognition of your participation.  

There are 15 modules, and you will get a Bronze, Silver or Gold certificate when you have completed them. You will get a Bronze for completing the first five, a Silver for also completing the next five and a Gold for completing all the modules. 

Links to the complete course and individual modules are listed below:

	Study Skills Hub (complete course)

	Bronze
	Silver
	Gold

	Note Taking
	Primary and Secondary Sources
	Presentation Skills

	Managing your Time
	Learning from Feedback and Reflective Practice
	Using Artificial Intelligence (AI) as a Study Aid

	Starting Research
	Copyright and Intellectual Property
	Preparing for Assessments or Exams

	Referencing and Plagiarism
	Continuing Research
	Better Thinking

	Better Learning
	Critical Thinking
	Independent Learning




[image: A group of people standing around each other

AI-generated content may be incorrect.]

All modules are supported by the Libraries for Learning Team so please contact them at learningresources@derby-college.ac.uk if you would like any additional support or information – they are here to help!
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Our online Digital Skills Hub courses include a wide-ranging selection of information and resources to support the continuing development of your Digital Skills from the time you start with us at DCG to the time you move on.  

Digital Skills: Getting Started

There are 18 modules and you will get a Bronze, Silver or Gold certificate when you have completed them. You will get a Bronze for completing the first six modules, a Silver for also completing the next six and a Gold for completing all the modules.  

For details and access to the course, go to the Getting Started course page

Digital Skills: Progressing

This course focusses in further on your digital skills knowledge and awareness. Again there are 18 modules with three levels of achievement. Completing the first 6 will get you a bronze certificate, the first 12 will get you silver and achieving all will get you the gold.

For details and access to the course, go to the Progressing course page


All modules are supported by the EdTech Team so please contact them at edtech@derby-college.ac.uk if you have any issues trying to login, access or complete the courses.
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There is no bigger group of people than students in the classroom!  Therefore, listening to students is essential.

Student Voice refers to listening to what YOU think and feel during your time in education at DCG. This is not just about the College listening, but also about acting upon, your feedback. 
 
We want to know: 
· Positives – what you enjoy and want to do again,
· Improvements – what and how we can change to improve,
· New Ideas – we are always looking for student-led initiatives.
 
We listen to students through... 
· Cross College Surveys 
· Focus Groups 
· Student Voice Meetings 
· And The Student Representative System.
 

What is a Student Representative? 

Student Representatives or Student Reps are volunteers representing the opinions and suggestions of the students in their class. Student Reps gather the feedback from their class and pass that information to their Academy Representatives and leaders within the college. This is an outstanding experience to add to your CV, job application, or UCAS form.


What are Academy Reps?

This is a senior volunteer role and represents the views of students in the whole Academy, rather than just the class.  Academy reps present feedback from Student Reps in their Academy to the senior leadership team (the people who lead the whole college). 
 
Want to learn more about Student Voice?

· The Student Voice Coordinator will be visiting YOU in tutorial sessions this October.  
· Contact Pippa Lucas (She/Her), Student Voice Coordinator, with any questions you may have via the email below.
 
Email - studentvoice@derby-college.ac.uk 
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The following list is a brief glossary of terms you will learn or be exposed to during your learning in order to develop your subject vocabulary

	Term

	Phonetic spelling
	Definition


	Primary source
	prai·muh·ree sawrs
	A document or object created during the time being studied, e.g. letters, diaries, official records.

	Secondary source
	sek·uhn·dair·ee sawrs
	A later interpretation or analysis of the past, usually written by historians after the event.

	Historiography
	hi·stuh·ree·og·ruh·fee
	The study of how history has been written, including different historians’ interpretations.

	Causation
	kaw·zay·shun
	The analysis of the causes of historical events and why they happened.

	Continuity
	kon·tin·yoo·i·tee
	Aspects of history that remained the same over time.

	Change
	chaynj
	Developments or transformations that occurred over time.

	Significance
	sig·nif·ih·kunss
	The importance or impact of an event, individual, or development.

	Reliability
	ri·lai·uh·bil·i·tee
	The extent to which a source can be trusted for accuracy.

	Bias
	bai·uhs
	A one-sided viewpoint that may distort the accuracy of a source.

	Propaganda
	prop·uh·gan·duh
	Information spread to influence opinions, often political in nature.

	Context
	kon·tekst
	The wider historical circumstances in which an event or source is situated.

	Evidence
	ev·i·dens
	The information used by historians to support claims about the past.

	Thesis
	thee·sis
	A central argument or interpretation put forward in historical writing.

	Perspective
	per·spek·tiv
	A particular attitude or viewpoint shaped by context or background.

	Revolution
	rev·uh·loo·shun
	A rapid and significant change in political, social, or economic structures.

	Industrialisation
	in·dus·tree·uh·lai·zay·shun
	The process of economic and social change driven by the growth of industry.

	Imperialism
	im·peer·ee·uh·liz·um
	The policy of extending a country’s power through colonisation, use of military force, or other means.

	Democracy
	de·mok·ruh·see
	A system of government where power is vested in the people, typically through elected representatives.

	Authoritarianism
	aw·thor·i·tar·ee·an·izm
	A system of government characterised by strong central power and limited political freedoms.





	[bookmark: _Toc137985392][bookmark: _Toc210331566]YOUR NEXT STEPS OPPORTUNITIES



Studying A Level History opens up a wide range of progression routes. The skills you develop – including critical thinking, research, analysis, and communication – are highly valued by universities and employers.


	A Level History

	University

	University Degrees, History, Politics, Law, International Relations, Archaeology, Sociology, Journalism, Teaching

	Apprenticeships

	Higher/Degree Apprenticeships, Civil Service, Business, Legal Services, Media, Public Relations

	Employment

	Museums, Heritage, Archives, Publishing, Government, Communications, Education




Transferable Skills from History

• Critical thinking and independent analysis
• Researching and handling evidence
• Building and communicating arguments
• Written and verbal communication
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